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United                         Nations
SECRETARIAT

Open to internal and external applicants


Date of Issuance:  26 April 2002






Deadline: 26 June 2002

CHIEF OF CENTRE, D-1

WEST AFRICA SUB-REGIONAL DEVELOPMENT CENTRE (WA-SRDC)

ECONOMIC COMMISSION FOR AFRICA

NIAMEY, NIGER

VA # 02-Y-ECA-0X2273-E-AA

DUTIES AND RESPONSIBILITIES:

Under the overall guidance of the Executive Secretary and direct supervision of the Deputy Executive Secretary, the Chief of the West  Africa Sub-Regional Development Centre (WA-SRDC) provides intellectual, technical and managerial vision and leadership for the Centre;  serves as principal adviser to the Executive Secretary on all matters pertaining to the West African sub-region and to the Centre; in the context of the sub-region, assesses economic and social development needs, develops policy, organizes research, designs and executes program initiatives, and monitors results; collaborates closely with ECA Divisions and other SRDCs to plan and direct the activities of the WA/SRDC; secures, synthesizes, and disseminates relevant data and other information to assist policy makers in the sub-region; builds networks and fosters cooperative programs among member States, regional and sub-regional bodies including the Intergovernmental Organizations (IGOs), multi-lateral and bi-lateral organizations, UN agencies, NGOs, and civil society; disseminates knowledge and advocates for ECA positions on economic and social development issues;  represents the Commission and the SRDC; assists with mobilizing resources; organizes conferences, meetings and other fora to facilitate the work of the SRDC; manages the SRDC including its budget, personnel and other administrative matters; and performs other special assignments as directed by the Executive Secretary.
EDUCATION:

Advanced degree, preferably a PhD, in economics, development management or closely related  field with an emphasis on economics. 

WORK EXPERIENCE:
Extensive and progressively relevant experience required in the promotion of economic  and social development, preferably in the context of Africa.   Experience in research, program design and planning in an international organisation.  The incumbent  must also have a record of successful leadership and management in a relevant organization and have demonstrated initiative, an ability to plan, implement projects, motivate staff, and maintain effective working relationships in a multicultural environment. 

TECHNICAL SKILLS:

Demonstrated ability to provide successful delivery of  economic and social development programmes and proved networking skills in establishing collaborative working relationships with governments and relevant organizations.  Proficiency in computer systems, including word processing and Internet required; familiarity with data base management , spreadsheet applications and statistical packages desirable.  Proven abilities to: prepare written materials in a clear, concise and compelling manner; and communicate orally in an effective manner.  

ESSENTIAL MANAGERIAL COMPETENCIES:

Leadership, managing performance, judgement/decision making.

ESSENTIAL CORE COMPETENCIES: Communication, teamwork, planning & organizing, client orientation, technological awareness, and ability to work effectively in a multicultural environment.             
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