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Foreword

Gender equality and women’s empowerment are critical for maximising the country’s
potential for economic growth and development. Growth will be inclusive and equitable.
GEWE enables all members of society to freely exploit their potentials to improve their
productivity, living standards and self-actualization. These two goals are also pre-requisites
for a prosperous, peaceful and healthy nation. In order to achieve this, the Constitution of
Zimbabwe has prioritized the achievement of gender-equality as a core value and the
empowerment of women is one of the key aspirations.

The Government of Zimbabwe has committed itself to realization of these aspirations by
developing and adopting a National Gender Policy (NGP) and by including a specific Key
Result Area (KRA) on Gender and Development (GD) under the cluster on Social Services and
Poverty Eradication (SSPE) in the economic blue print, the Zimbabwe Agenda for Sustainable
Socio-Economic Transformation (Zim ASSET) 2013 —2018.

The Government of Zimbabwe, through the Office of the President and Cabinet, developed
and launched the Results Based Management Framework in 2010, and reinforced its
implementation thereafter with a National Monitoring and Evaluation Policy (NMEP) for
Zimbabwe which it launched in 2015. It requires all line ministries to develop their M&E
frameworks. In view of this, the Ministry of Women Affairs, Gender and Community
Development (with the support of UN Women through the Joint Programme on Gender
Equality)undertook to develop a National Monitoring and Evaluation Framework for Gender
Equality and Women Empowerment to improve accountability and implementation of
gender equality and women empowerment commitments in Zimbabwe.The GEWE M&E
Framework is anchored on, and feeds into the National Monitoring and Evaluation Policy
which is steered by OPC, and this will ensure that the GEWE M&E Framework will meet its
objectives with support from the highest level possible.

The GEWE M&E Framework promotes an inclusive, multi-sectoral, and multi-stakeholder
approach which facilitates strong involvement of not only state institutions, but also
independent bodies set up by the government and non-state actors (including CSOs, the
private sector, research institutions, and development partners) in reinforcing measurement
of, and accountability for GEWE-related development results.

The GEWE M&E System remains one of the means to an end, and these efforts should be
appropriately situated within, and complement, the pursuit of gender equality and women’s
empowerment through various other policy instruments, and national and sectoral
development initiatives.

Finally, gender equality and women’s empowerment is an achievable vision in our life time
and all efforts by government ministries, civil society, private sector, development partners
and communities themselves should be directed towards proven high-impact GEWE
interventions at national, provincial, district, ward, village and household levels.

i|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

Acknowledgements

The development of the National Monitoring and Evaluation Framework for Gender Equality
and Women’s Empowerment was coordinated by the Ministry of Women Affair, Gender and
Community Development. The GEWE M&E Framework, as it shall be commonly referred to,
defines the system by which all state and non-state entities and agencies including the
Office of the President and Cabinet, Parliament of Zimbabwe, line ministries, parastatals,
local governments, independent commissions, civil society organisations, the private sector
and development partners will be guided in monitoring the results of their work in relation
to gender equality and women’s empowerment in the country.

The leadership and senior management of the Ministry of Women Affairs, Gender and
Community Development therefore take this opportunity to thank all people who
participated in the formulation of this importantnational framework to guide GEWE
monitoring and evaluation activities.

Special thanks go to the Office of the President and Cabinet for overall policy direction
through the National Policy on Monitoring and Evaluation for Zimbabwe, and critical inputs
during the review of the interim drafts of the document.

Senior management and leadership of line ministries, provincial and district authorities,
parastatals, and commissions and civil society organisationsconsulted (see Annex 5) are
acknowledged for their wisdom as well as allowing their staff to participate in the national
and sub-national consultations undertaken. Participants of the Workshop to Launch the
Formulation of the GEWE Monitoring and Evaluation System, the indicator identification
workshops at line ministry headquarter level, the sub-national consultation and drafting
workshop for the GEWE M&E System held in Gweru, and validation workshops held in
Mutare and Harare contributed immensely to the actual content of this final document.

The Ministry of Women Affairs, Gender and Community Development, on behalf of the
Government of Zimbabwe, takes this opportunity as well to thank UNWOMEN for generous
technical and financial support through UN Joint Programme on Gender Equality as well as
the Government of Sweden who fund the UNJPGE.

Last but not least, the MWAGCD sincerely thanks the core team which facilitated the

process and the drafting team which put together this document. The core team was made
up of two independent facilitators (consultants), UN Women staff, and government officers.

ii|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

Acronyms

AR Annual Report

ART Anti-Retroviral Therapy

CDOs Community Development Officers

CEDAW Convention on the Elimination of all Forms of Discrimination Against Women

CEO Chief Executive Officer

CIFIT China International Fair for Investment and Trade

CREP Corporate Responsibility on Environment Protection

CsC Civil Service Commission

CSOs Civil Society Organisation

czi Confederation of Zimbabwe Industries

DDOs District Development Officers

DGCC District Gender Coordination Committee

DGs Director Generals

DHS Demographic Health Survey

DMAF/DIMAF  Distressed and Marginalised Areas Fund

DSA Daily Subsistence Allowances

ECRE Energy Conservation and Renewable Energy

EDs Executive Directors

FAO Food and Agriculture Organisation

FEMCOM Federation of National Associations of Women in Business in Eastern and Southern
Africa

GBV Gender Based Violence

GCCS Gender Coordination Committees

GD Gender and Development

GDs Gender Desks

GEWE Gender Equality and Women’s Empowerment

GMs General Managers

GRG Gender Results Group

HIV Human Immuno Deficiency Virus

HMIS Health Management Information System

HQ Headquarters

HR Human Resources

ICT Information Communication Technology

IEC Information Education Communication

ILO International Labour Organisation

IMC Inter-Ministerial Committee

IOM International Organisation for Migration

JSC Judicial Service Commission

KRA Key Result Area

M&E Monitoring and Evaluation

MAMID Ministry of Agriculture, Mechanisation and Irrigation Development

MDs Managing Directors

MHTE Ministry of Higher and Tertiary Education

MHTESTD Ministry of Higher and Tertiary Education, Science and Technology Development

MICTPS Ministry of Information Communication Technology, Postal and Courier Services

MIS Management Information System

iii|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

MLRR
MMIBS
MMMD
MOHA
MoHCC
MOJLPA
MoPSLSW
MOTHI
MPSE/MoPSE
MRD
MRDPPNCH

MS
MSED
MSMECD
MWAGCD
NAC
NGO
NGP
NGTC
NMEP
OAG

OPC

PDs
PGCC
PICES
POTRAZ
PS

PSL

RBZ

REA
SADC
SDGs
SME
SMEDCO
SOPs

SRC

SSPE
STEM

UN

UN WOMEN
UNAIDS
UNCRC
UNCT
UNDP
UNESCO
UNFPA
UNHCR
UNICEF
UNJPGE
WARDCO

Ministry of Lands and Rural Resettlement

Ministry of Media, Information, & Broadcasting Services
Ministry of Mines and Mining Development

Ministry of Home Affairs

Ministry of Health and Child Care

Ministry of Justice Legal and Parliamentary Affairs

Ministry of Public Service Labour and Social Welfare

Ministry of Tourism and Hospitality Industry

Ministry of Primary and Secondary Education

Ministry of Rural Development

Ministry of Rural Development, Promotion and Preservation of National Culture and
Heritage

Member States

Micro and Small Enterprise Development

Ministry of Small and Medium Enterprises and Cooperatives Development
Ministry of Women Affairs Gender and Community Development
National AIDS Council

Non-Governmental Organisation

National Gender Policy

National Gender Technical Committee

National Monitoring and Evaluation Policy

Office of the Auditor General

Office of the President and Cabinet

Principal Directors

Provincial Gender Coordination Committee

Poverty, Income, Consumption and Expenditure Survey

Postal and Telecommunications Regulatory Authority of Zimbabwe
Permanent Secretary

Premier Soccer League

Reserve Bank of Zimbabwe

Renewable Energy Association of Zimbabwe

Southern Africa Development Community

Sustainable Development Goals

Small and Medium Enterprises

Small and Medium Enterprises Development Corporation
Standard Operating Procedures

Sports and Recreation Committee

Social Services and Poverty Eradication

Science Technology, Engineering, and Mathematics

United Nations

United Nations Entity for Gender Equality and the Empowerment of Women
The Joint United Nations Programme on HIV/AIDS

United Nations Convention on the Rights of the Child

United Nations Country Team

United Nations Development Programme

United Nations Educational, Scientific and Cultural Organization
United Nations Population Fund

United Nations High Commissioner for Refugees

United Nations Children’s Fund

United Nations Joint Programme on Gender Equality

Ward Development Committee

iv|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

WFP
WGCC
WHO
ZESA
ZGDI
ZIA
Zim-ASSET
ZIMREF
ZimStat
ZIMVAC
ZINWA
ZITF
ZNCC
ZPCS
ZRP

ZTA
ZUNDAF
YG

World Food Programme

Ward Gender Coordination Committees

World Health Organisation

Zimbabwe Electricity Supply Authority

Zimbabwe Gender and Development Index

Zimbabwe Investment Authority

Zimbabwe Agenda for Sustainable Social and Economic Transformation
Zimbabwe Reconstruction Fund

Zimbabwe Statistics Agency

Zimbabwe Vulnerability Assessment Committee

Zimbabwe National Water Authority

Zimbabwe International Trade Fair

Zimbabwe National Chamber of Commerce

ZIMBABWE Prisons and Correctional Services

Zimbabwe Republic Police

Zimbabwe Tourism Association

Zimbabwe United Nations Development Assistance Framework
Zimbabwe Youth Games

v|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

vi|]Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

Table of Contents

0 124170 2 0 |
ACKNOWLEDGEMENTS .....ccuuusiissssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss Il
ACRONYIMS.....ouuiiiiiississsssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnss n
GLOSSARY OF TERIMIS.....ccoettttiiiiemeeeeeeemeeeeeeeeesessmssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssns X
EXECUTIVE SUMMARY ...oiiiiiiiiiiiiiiiiiiiiiiiinisiiiiiiiiiisisisissssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnns Xi
AL BACKGROUND.....eiuttteeeuteeeeatteeesutteesstaeesssteeesasstaesssbaeesaasteeesassseessnsanesssssaessassesssnsseessssseeessnseeessnssseessnsenesnns Xl
B EXPECTED OUTCOMES ..eeeuuttteeeureresaureeesueteessuteeesasseeesnseesssaseeesansseeesanstesssasenesannsesesansseessnsseessssesessnnseessanseeens Xl
C.  THE FORMULATION PROCESS. . vteesuuveeeesureeessseeeessuseessssseeessnssesssssssesssssesesssssesssssssessssseessssseessssssesssssseessssseeessnsees Xl
D.  THE GEWE M®&E FRAMEWORK ..ccuuuteterurteeesiretesaiuteeessusteessbeeesasnseeesaustesssssesesassseeesanseeessnsesessnssseesaseeessnseeessns Xl
D1. Results framework and €Ore iNQICALOrS ...........oocuveeueiiiiieiiiieieeeee ettt Xiii
D2. INStItULIONA] QITANGEIMENTS.......ccc.evveeeeeieeeeieieeeee e e tte e e ettt e e e ae e ettt e e e s taaeeesasaesstsesaesssesseesssaaeassrenanans
D3. M&E Outputs, Users and Uses
D4. KNOWIEAGE MANGGEMENT.........ooeceeeeeeeeieeeeeieeeee e eette e e ettt e e s ttea e ettt e eestasaeasssaeastseseessssssessssaaesssresanans
D5. Capacity development fOr GEWE MEE ...........cooueeeueeiieeeeeeieeeee ettt xiv
D6. Resource requirements ANnd MODIlISALION ...............coccuueeeecieieeeiieeeeeieeescee e et e e e s eeaeesae e e e sseaeesreaaens Xiv
E.  PERIODIC REVIEW OF THE GEWE M&E FRAMEWORK.....cuvtereirreeeerureeessureeesasaeesessseeesssseesssssseessssseesssssseesssssensens XIV
1 INTRODUCGTION .....coiiiiiiiiiiiiiitiiteteetitteteeeteeeeeeteetttttetttttereseesttesstesesesssssssssssssssssssssssssssssssssssssssssssssssssssssssnns 1
11 BACKGROUND TO THE GEWE MONITORING AND EVALUATION FRAMEWORK
1.2 EXPECTED OUTCOMES .uuvttieiitteeenurteeeaeteeesteeeesnsteeessnsseessaneeessnnsesessseeessasseesans
1.3 OBJECTIVES OF THE M&E FRAMEWORK
1.4 GUIDING PRINCIPLES FOR THE IM&E FRAMEWORK .....eeeturieeeirieeeaitteesiiteeesiteeeesiteeesausteessabeeeessnseeesnnneeeesanseeeans 2
15 PROCESS OF DEVELOPING THE IM&E FRAMEWORK .....vveeeeurireenueresestteeeensreeessssesesseeessssseeesssnesssssseessssseesssnseees 3
2 RESULTS FRAMEWORK AND CORE INDICATORS FOR THE GEWE M&E FRAMEWORK ..........ccceevveeeennnnnnees 3
2.1 RESULTS FRAMEWORK FOR GEWE ... ..ttt e e 3
3 MONITORING AND EVALUATION OUTPUTS, USERS AND USES.......ccceeeemmmmmmmmmmmmeememennmmmnmmmenmsssssssssssssssssnss 5
3.1 OUTPUT S ettt e ettt e e ettt e e ier et e sabe e e e e s bt e e s s et e e sane e e e e s b e e e s mne e e e san st e e e n b e e e s mnn e e e s neeeeeanreeesennneeesannneeeanranesannne 5
3.1.1 Annual National Gender StAtUS REPOIT............ccueeeeeeeeiieieeeeeecieieeee e eeescstee e e e e e s s esareeaaeeesssssraeaaaaeas 5

3.1.2 National Quarterly Gender Status Report....

3.1.3  ProvincCial GENder SEALUS REPOIT ........eeueeeeeeeiieeieeeeeeeitieee e e e ee ettt e e e e ee sttt e e e e e e sessssaaaaaesessssssansaaanas
2 O B 0 31 g Tot il =4 g Lo (=1 gl o o) 1 = USSR 5
3.1.5  WAIA GENAEE PIOSIlES...cc...eveeeeeeeeeeeeeeeee ettt e ettt e et taa e e ettt e e e et e e e e taaa e s s e s e e sssaaesssssaaesssenanans

3.1.6  Regional, Continental and International Commitments ....

3.1.7 Zimbabwe Gender and Development INAEX...........ccc.uuveeiieeeeeciiiiiieeeeeesciieeeee e eeescstveeaaaeeeessveaaaaa e
3.1.8 Gender-Responsive EVAIUGLION REPOITS .......cccuueeeecueeeeeeiieeeeeieeeesteeeesttaaesisaeaessssesessesssaessseassssseaanans 6
3.2 USES AND USES OF THE NATIONAL M&E FRAMEWORK ...c..uuviieiiiieeestieeeeiieeessisteessieeeesateeessasaeesssseesssnsaeesnnneens 6
4 INSTITUTIONAL ARRANGEMENTS...ccciiiiiiiiinnteiiiiinisisnnteniiissssssnssesssisssssssssesssssssssssssssssssssssssssssssssssssssnns 7
41 OPC IMEE UNIT ceiiitteieiiie ettt site e ettt e sttt e e sttt e e ettt e e s e aate e e sabbeeeeaabeeesaasbeeesabbteeeanbbeeesssaeesansaeesanbeeessne 7
4.2 MINISTRY OF WOMEN AFFAIRS GENDER AND COMMUNITY DEVELOPMENT
4.3 SECTOR MINISTRIES AND THEIR GENDER COMMITTEES
4.4 NATIONAL GENDER STATISTICS COMMITTEE ..cctttiieuuuttteteeeeeaueteteeeeesesanrseeeeaesesaaasseeeeeesssasnnreeeeeessasannseeeeeeesannn
4.5 PUBLIC SERVICE COMMISSION INSPECTORATE .....tteuvteruteeeetesteeesueesseeesseesseessssesssesssssesssseesssesssseesssessseeessessnnes 9
4.6 PARLIAMENT OF ZIMBABWE ......ettttteteiautettteteseaaauetteeeeessaaunteteeaeesaaaunbeseeeeesesaasaseeeeeessaannsseeeeeessanannseeenesesannn 9

vii|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

4.7
4.8
4.9
4.10
4.11
4,12 WARD GENDER COORDINATION COMMITTEE veveieieieieieiereeererererererererererererereseseeeseseserssssssssssssssssessssssrssssererens 11
4,13 ZUNDAF GENDER RESULTS GROUP .....ccvvuuuieeeeereetrttiieeeeerersruiaeeeessssstsetesessessssnnesessssssssnmesessssssssneeeesssesssnnns 11
4,14 DIONOR AGENCIES 1.vuvuvvusuuussssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnne 11
5 KNOWLEDGE MANAGEMENT SYSTEIM .....c.cituiiieiieeietiereectenetenserenesenscrassssnsesessssnsessssssnsesassesnsesansesnnssnnne 12
5.1 DIATA CAPTURING ..uuuvuuvuruesesssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnsnnnne 13
5.2 DATA STORAGE ...cttieeiiteeeettee ettt et ettt eetat e eestt e e eeaueeeataeestanaessnnesstaaessansassnnesstnesssnnesessnnsersnnneessnneessnnnns
5.3 DATA RETRIEVAL
5.4 DATA ANALYSIS .. eettuueeeeerererttieeeeererstteteeeesrssssnnaeeesssssssnnsesssssssssnasessssssssnnsesesssssssanasesssssssssnneseesssssssnnneeens
5.5 DISSEMINATION AND SHARING ..1vuuuuuuusussssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnne 14
5.6 DECISION=IMAKING ...uueieieetrttieeeeeretutteeeeessressseaeeesssssssnsessssesssnnesessssssssnnaesesssssssanesesssssssssnesessssssssnnnneens 14
6 CAPACITY ASSESSMENT AND CAPACITY DEVELOPMENT FOR THE GEWE M&E SYSTEM.......cccccevveeverrennnes 14
6.1 CAPACITY GAPS AND STRATEGIES vvvvuuueeeeeereruruieeeeererssssiieseesssssssneesessssssmseeeeesssssssmeeeesssssssnmesesssssssssmeeeesseees 14
7 GEWE MONITORING AND EVALUATION CALENDAR ......cottteiertemnerrennserrennsesrenssessenssesssnssssenssssssnsssssannnns 15
7.1 GEWE IMI&E CALENDAR. .. .cetttttteeeeeeeettutiieseeereeesasaeseeessrarasaeseessssstaaaeeessessananasessssssssnnseesssssssnneeeesssssssnnns 15
7.2 M&EE IMPLEMENTATION PLAN L1uuuuuuuuuuuuuusuuruussssessssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnsssnnne 16
8 RESOURCE REQUIREMENTS FOR THE GEWE M&E SYSTEM ......cccciiiiemniiiinnniciiennicinnnnieisnsieisnssssnsnssssssnnnes 17
8.1 HUMAN RESOURCES ...vvvvuuuussssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssnssnsnne
8.2 CAPACITY DEVELOPMENT
8.3 (0] o Y- Yol R
8.4 MATERIALS AND EQUIPMENT SUPPORTING THE IM&E FUNCTION .....uuuuuiuieiureiniernierniensrnrnnnrnnnrnnnnnnnnnnnnnnnnnnnnnnnnne 18
8.5 OPERATIONAL AND ADMINISTRATIVE COSTS FOR SERVICES TO SUPPORT THE GEWE M&E SYSTEM.....ceeeveveeererennnn. 18
8.6 ESTIMATED FINANCIAL REQUIREMENTS ...uueeeetttuuuieeeeeeeeeennnnseseeennsnnneseeessnssnnsssseeersessnnasesessnmssnnnnseseeennsnnnnnsees 18
8.7 RESOURCE MOBILISATION STRATEGIES vvvuuueeererrruuuneseeeeersssuneseeessssssnnsesessssssssnsesessssssssnesesesssssssnnsessssssssnnnsees 19
9 PERIODIC REVIEW OF FUNCTIONALITY OF GEWE M&E SYSTEM......cccceeitemnerinnnicinennicinnnncersnnssersnnsssssnnnes 20
ANNEX 1: CORE INDICATORS BY SECTOR ....cccuuiiteeuerrennnereennnereensserrenssessenssesssnssessenssesssnssesssnssesssnssesssnssesssnsseses 21
AGRICULTURE, MECHANIZATION AND IRRIGATION DEVELOPMENT ..cvvuuuuieeeeeetruuieeeeerernnnnnseeeserennnnnsesesesssnnnnssesessnmsnnnneeees 21
AUDITOR GENERAL ... eeeeeeettuuieeeeeresessnnaseeessssssnaeseesssssnsnsesessssssnnnsesessssssnsnesessssssssnnseseesssssssnneeseesssssnnnnsesssssssnnnnsees
HEALTH AND CHILD CARE
HOME AFFAIRS ...ttt se s e e s e e s e e e s e sssssnsssnsnsssnsssnsnsasasasasasasesesssasesesasnsesesasesesnsesesesesnsesns
ENERGY AND POWER DEVELOPMENT .uuuuieeeertttutiieseeereesssueeseeessssssnnesessssssssnnsesessssssssnnsesessssssssnnsesessssssnaneesssssssnnaneees 32
PUBLIC SERVICE LABOUR AND SOCIAL WELFARE .....uuuueteieieseiesesesesesesesesesesesesesesssssesesesesssesesesssssesssssssesesssessssseseseseseseses 33
LANDS AND RURAL RESETTLEMENT «1tuutseiesesesesesesesesesesesesesesessssesssssssssesesesesssssesesesesssssesesesesesesesesssesesesesesesesens 35
MINERALS AND IMIINING DEVELOPMENT ...uuuuesesesesesesesesesesesesesesesesesesesssesssssssssssasesssssasesesssssesssssssesssssessssssssseseseseses 37
SPORT AND RECREATION ...eievtvtuuueeeeesrersneneeeeessssssnnesessssssssnnsesessssssssnnsesessssssssnnsessssssssnnnesessssssssnnesessssssnsnneesessssssnnns 39
TOURISM AND HOSPITALITY INDUSTRY 1.eeieieieieieieieseieieiesesesesesesesesesesesesesesesesssesesesesesesesesesesssssesesssssesesesssessssssseseseseses 41
SIMALL TO IMEDIUM ENTERPRISES ....eeetvvttuueeeeeerersrunieseessessssnaesessssssssnesesesssssssnnesessssssssnnsesessssssssnseesesssssssnneesessssssnnns 43
WELFARE SERVICES FOR WAR VETERANS, WAR COLLABORATORS, FORMER POLITICAL DETAINEES AND RESTRICTEES ....vvvvvvnees 46
DEFENCE «uueeetevtttueeeeeeeerssuueaeeeeeeessuenseeeessssssannseeessssssnnsnseeessssssnnnssesessssssnnesessssssssnnsesessssssssnnsesssssssnnnneeesssssssnnnneeees 49
ENVIRONMENT, WATER AND CLIMATE 1.uuuuuesesesesesesesesesesssesesesesasasasasasasesasssssasasssasssssesasesssssssssssssesesesssssssssssssessssseses 52
OFFICE OF THE PRESIDENT AND CABINET ..tuuuuteeetertruuieeeeeressssneeeesssssssneeesessssssssneseeessssssnnnesessssssssnasesessssssnnneesessssssnnns 54

viii|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

PUBLIC SERVICE COMMISSION .....ttttteeeeaiuutttteeeesaaauteeteeeeaesauseeteeeesesausseeeeeesesaansseteeaeesaannbaeeeeeesesanssnaeeeesesaanssnaaeeens 56
JUSTICE, LEGAL AND PARLIAMENTARY AFFAIRS. .. vtteuvteeuteeesueesstetesseesssesesssesssesssseesssesesseesssesssssesnssessssesssesssssesssssessesssees 60
EDUCATION & TRAINING eeeeeiiuttiteeeteeeiutitteeeessesauutetteeeesesausetteeeesesaasabaeeeeeesaaassbeaeeeeeseansbaaeeeeesasannbabaeaessesansanaaeeens 67
RURAL DEVELOPMENT, PROMOTION AND PRESERVATION OF NATIONAL CULTURE AND HERITAGE ...ccvvveiieriieeniiesieeenieeenaees 70
INDUSTRY AND COMIMERCE ... uutteeesutueesauteeessusreessseeessssseeessssesssnsseessnssesesssssesssnsssessssseeesanssssssnsseesssssseesssseesssseeenns 73
MEDIA, INFORMATION AND BROADCASTING SERVICES ....eeeuveerureeeueerreesiseessteeenseesssesssseesssesssssesnsssesssesssseesssesssesesssesnsees 75
WOMEN’S AFFAIRS GENDER AND COMMUNITY DEVELOPMENT ....uveeeuveeiureesereesareesseessseessseessseessseessessssesssessssessnsessssenss 77
TRANSPORT AND INFRASTRUCTURAL DEVELOPMENT w..uuvttiutieeteeeniresteeenseessseeenseessseeenseesssesesssesssseesssesssesessesssesesssesnsees 80
A LY 1A 1SN 82
ANNEX 2: DETAILED BUDGET FOR IMPLEMENTATION OF GEWE M&E SYSTEM.......cccovvvumreeririiissssnnnnensssssssnnns 84
ANNEX 3: STRUCTURE OF GENDER STATUS REPORTS .....ccciiiitmeiiiienneiienneiiensseriensissisnssssssnssssssnssssssnsssssansssnss 87

ANNEX 4: USERS AND TYPE OF INFORMATION THEY NEED FROM THE NATIONAL GEWE M&E FRAMEWORK88

List of Figures

Figure 1: Institutional Structure for GEWE M&E SySteM........cccooeviiieirininenenierieeeeeeeeeseees 7

List of Tables

Table 1: Results Framework fOr GEWE ..........coiiiiiiiiiiiies ettt e st e e s siaee e s sate e e s senreeeesnraeassanes 3
Table 2: Capacity development STrateZIES. .....cccuciiii i ceceee et e e rtre e e e e e e e srbeeeeeaaeeeeas 14
Table 3: GEWE Monitoring Calendar, Outputs and Responsible Entities.........cccccceeeeiieeeiiiieeecccienenn. 15
Table 4: GEWE Evaluation Calendar, Outputs and Responsible Entities ........cccccveeeriivereniiieeeincneeen. 16
Table 5: Estimated Budget for Roll-Out of the GEWE M&E SyStem .........ccccveieeiiieieeiiieee e 19

ix|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

Glossary of Terms

Accountability is the obligation of an individual or organization to account for its activities, accept
responsibility for them, and to disclose the results in a transparent manner. Accountability involves
assessment of the adequacy of performance and taking corrective action or remedy. From a gender
perspective, accountability requires that the decisions of public actors can be assessed by women
and men equally.

Capacity building is a process to improve the ability of a system to meet objectives and improve
performance.

Gender-responsive evaluation promotes accountability to gender equality, human rights and
women’s empowerment commitments by providing information on the way in which development
programmes are affecting women and men differently and contributing towards achievement of
these commitments. It is applicable to all types of development programming, not just gender-
specific work. Gender-responsive evaluation can also help promote social change by using the
knowledge produced from an evaluation for better development programming that promotes
gender equality, women’s empowerment and human rights in a sustainable manner.

Equality refers to similarity of treatment as it is legally and constitutionally given. It is a fundamental
right. Gender equality is one of the Founding Values and Principles in Zimbabwe’s Constitution
(Section 3) and Section 56, Equality and Non-Discrimination states:

e All persons are equal before the law and have the right to equal protection and benefit of
the law;

e Women and men have the right to equal treatment, including the right to equal
opportunities in political, economic, cultural and social spheres; and

e Every person has the right not to be treated in an unfairly discriminatory manner on such
grounds as their nationality, race, colour, tribe, place of birth, ethnic or social origin,
language, class, religious belief, political affiliation, opinion, custom, culture, sex, gender,
marital status, age, pregnancy, disability or economic or social status, or whether they were
born in or out of wedlock.

Equity refers to a fair sharing of resources, opportunities and benefits according to a given
framework. It is one of the measures of equality, but not the only one. Equity is measurable and
manifested in parity. Experience illustrates that equity is used instead of equality within institutions.
This means that equity often undermines equality as women enter institutions on male terms
without the equality process being fully explored and utilized. Equity is often viewed as a favour,
whereas equality is a fundamental right.

Gender mainstreaming is a globally accepted strategy for promoting gender equality.
Mainstreaming is not an end in itself but a strategy, an approach, a means to achieve the goal of
gender equality. Mainstreaming involves ensuring that gender perspectives and attention to the goal
of gender equality are central to all activities - policy development, research, advocacy/ dialogue,
legislation, resource allocation, and planning, implementation and monitoring of programmes and
projects.
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Zimbabwe’s gender management system provides the framework for gender mainstreaming at the
national level. This system is comprised of the MWAGCD, gender focal persons in line ministries, the
Parliamentary Portfolio Committee on Gender, the Parliamentary Women’s Caucus, and the
women’s movement. This system plays an important oversight and monitoring role for achieving
accountability to gender equality and women’s rights in government ministries and public sector
institutions. There is also a network of gender structures and district and community levels that can
serve as catalysts for gender mainstreaming in service delivery and for the effective dissemination of
knowledge and information to women and girls.

A ‘gender-responsive’, ‘gender-sensitive’, or just ‘gender’ indicator measures gender-related
changes over time. Gender indicators can refer to quantitative indicators based on sex disaggregated
statistical data - which provides separate measures for men and women on literacy, for example.
Gender indicators can also capture qualitative changes— for example, increases in women'’s levels of
empowerment or in attitude changes about gender equality. Measurements of gender equality
might address changes in the relations between men and women, the outcomes of a particular
policy, programme or activity for women and men, or changes in the status or situation of men and
women, for example levels of poverty or participation.

Monitoring is the regular observation and recording of activities taking place in a project or
programme.

National gender machinery is an institutional mechanism in government, and in some cases includes
a parliamentary structure set up to promote women’s advancement and to ensure the full
enjoyment by women of their human rights. Its main function is to monitor and to ensure the
implementation of the law, of the principle of non-discrimination and equality between women and
men.

The 1995 Beijing Platform for Action added a new and additional focus to the role of national
machineries: the mandate to support mainstreaming gender in all government policies and
programmes. The Platform identifies the mainstreaming of gender issues as the central
responsibility of national machineries when it states that: "A national machinery for the
advancement of women is the central policy coordinating unit inside government. Its main task is to
support government-wide mainstreaming of a gender-equality perspective in all policy areas."
(Beijing Platform ForAction, paragraph 201).

Empowerment is seen as the process and end result of improvement in autonomy through various
means such as access to knowledge, skills and training. The acquired improvement is then applied.
The process and result of empowerment is a critical issue in

development.
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Executive Summary

A. Background
Achieving gender equality is a priority area of focus for the Government of Zimbabwe in its efforts to
accelerate sustainable social and economic development. Zimbabwe is signatory to several
international and regional commitments on gender equality and women’s empowerment. Gender
and Development is also included as a Key Result Area in the Zimbabwe Agenda for Sustainable
Socio-Economic Transformation (Zim-ASSET) 2013 — 2018.

The Ministry of Women Affairs Gender and Community Development has the government mandate
to promote and lead gender equality and women’s empowerment (GEWE) in Zimbabwe, as well as
the mandate to monitor and assess government’s performance and effectiveness in achieving
gender equality and women’s empowerment.

To fulfill its strategic leadership and coordination role, the Gender Equality and Women
Empowerment (GEWE) Monitoring and Evaluation Framework, the first of its kind for the country,
has been developed as a gender and accountability tool for government to monitor and assess
government’s programmes and policies on gender equality and women’s empowerment (GEWE).

The GEWE M&E Framework is guided by the Government of Zimbabwe National M&E Policy whose
implementation is steered by the Office of the President and Cabinet.

B. Expected outcomes
The expected outcomes for the GEWE M&E Framework are:

a) Improved coordination capacity within the Ministry of Women Affairs, Gender and
Community Development and between key line ministries.

b) Improved data collection, analysis and dissemination of gender statistics among relevant line
ministries, government departments and CSOs.

c) Tools and systems for collection, analysis and dissemination of gender statistics developed
and implemented.

C. The formulation process

The GEWE M&E Framework was developed through a participatory process which involved line
ministries, the Office of the President and Cabinet, bilateral and multi-lateral Development Partners,
UN agencies and Civil Society Organisations.

All line ministries were invited to a methodology workshop in Harare where the approaches for
national and sub-national stakeholder consultations and drafting of the Framework were discussed
and agreed. Each line ministry was given the opportunity and resources to convene workshops of
their gender committees to brainstorm on core indicators to track performance in their sectors with
respect to gender equality and women’s empowerment. Provincial and district stakeholders were
consulted through a workshop in Gweru where the GEWE M&E Framework was drafted. Validation
meetings were held in Mutare and Harare with various government and non-government
stakeholders, including CSOs, UN agencies, development partners and the private sector.

D. The GEWE M&E Framework
The GEWE M&E Framework articulates the results framework and core indicators for tracking and
assessing GEWE results from development initiatives at national and sub-national level, together
with M&E outputs, users and uses, institutional arrangement for implementation of the GEWE M&E
Framework, a knowledge management system, an assessment of capacity development needs, an
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M&E calendar, estimates of resources required to set up the institutional mechanism and
implementation of activities and production of the M&E outputs.

D1. Results framework and core indicators

The results framework and indicators are aligned with those in a number of national,
global/international, and regional commitments, goals, and strategies. They build from existing
internationally recognised gold standard indicators on GEWE issues. The key national, regional,
continental, and global frameworks and commitments included the Zimbabwe National Gender
Policy, Zim-ASSET, Sustainable Development Goals (Convention on the Elimination of all Forms of
Discrimination against Women (CEDAW), Protocol to the African Charter on Human and Peoples'
Rights on the Rights of Women in Africa, Beijing Platform for Action and the SADC Protocol on
Gender and Development. In addition, key sector programmes and projects underway were an
important reference point. Indicators for each of the identified results are provided.

The architecture of the GEWE M&E Framework follows guidance from the National M&E Policy and
is results based. It uses the input-output-outcome-impact theory of change concept in defining the
results for the GEWE sector in Zimbabwe. Each line ministry has indicators that it will track.

D2. Institutional arrangements

Key institutions that will be involved in implementing the GEWE M&E Framework have been
identified and their relationshipsand roles have been mapped. They build on existing gender
coordination structures at national, provincial and district levels. These institutional arrangements
are set out such that all line ministries will provide data to the GEWE M&E Framework as well as use
the results to improve responsiveness of programmes, policies and lawsto gender equality. The
Office of the President and Cabinet through the M&E Unit shall have oversight on implementation of
the system. The Public Service Commission Inspectorate will play acritical role in ensuring that all
sector ministries play their roles as envisaged in the GEWE M&E Framework, including indicators in
their sector plans, policies, programmes and budgets, collecting the data on the indicators, updating
the indicator values as per the agreed schedule and submitting the GEWE progress and evaluation
reports as required. The Zimbabwe Statistics Agency is recognised as an important institution to
facilitate availability of sex disaggregated data. Important links between the national and local levels
will be established through Gender Coordination Committees at provincial, district and ward levels.

D3. M&E Outputs, Users and Uses

The GEWE M&E Framework responds to the various user needs. These users include government,
development partners, Civil Society Organisations, Private Sector, Parliament, Independent
Commissions and regional and continental organisations. Researchers will also need this information
for various purposes. To support the need for information, several reports will be produced by the
M&E framework. These will include an Annual Gender Status Report and specific reports of the
Government of Zimbabwe to report on progress on international and regional gender equality and
women’s rights instruments signed and ratified. The GEWE M&E Framework Outputs will assist the
country with state-party reporting regarding regional and international commitments on gender.

D4. Knowledge management

A system for managing the information and knowledge generated by the GEWE M&E Framework has
been described which will make data entry, retrieval, analysis and dissemination more efficient. The
evidence generated and documented will be managed through an M&E Unit that will be created
within the Ministry of Women Affairs Gender and Community Development, which will
systematically catalogue and store the information and facilitate access and retrieval by users.
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D5. Capacity development for GEWE M&E

For the GEWE M&E Framework to be fully implemented, and data fully used to improve
programmes, planning and policy development, capacity gaps of key stakeholders identified by the
GEWE M&E Framework during its development as well as implementation will need to be addressed.
Capacity gaps include inadequate personnel and knowledge of GEWE M&E, absence of tools that
facilitate the capturing of sex- disaggregated data, inadequate equipment (e.g. computers and
servers) and facilitative financial resources for coordination of the gender machinery.

The capacity development strategies have been elaborated together with an estimate of the
resources required for capacity development and the roll-out of the GEWE M&E Framework for the
first three years of implementation. A training of trainers (ToT) approach will be used to cascade the
GEWE M&E Framework from national to provincial, district and ward levels. At the national level, a
core team of trainers from the MWAGCD and key selected sector level gender focal points will be
trained as national trainers.

D6. Resource requirements and mobilisation

An allocation of approximately USD 1.6 million will be required to finance capacity development and
execution of the core GEWE M&E activities in the first 3 years. The MoWAGCD with support from
OPC will coordinate resource mobilisation for implementation of the GEWE M&E Framework.

E. Periodic Review of the GEWE M&E Framework
The GEWE M&E Framework will be reviewed periodically in a participatory way for mutual
accountability. All relevant actors in and outside government will contribute to the assessment of
the functionality of the GEWE M&E system, quality and utility of output, performance of
stakeholders and resource gaps. The findings will lead to an improvement of the Framework.

Xiv|Page



Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

1 Introduction

The Government of Zimbabwe developed a National Monitoring and Evaluation Policy to strengthen
evidence for decision-making and maximize impact and value for money from the scarce public
resources invested in national development initiatives. In line with the provisions of the National
Monitoring and Evaluation Policy all Ministries are required to develop their own monitoring and
evaluation frameworks. In view of this the Ministry of Women Affairs, Gender and Community
Development (MWAGCD) with the support of UN Women through the Joint Programme on Gender
Equality and Women’s Empowerment, under the National Accountability Pillar, undertook to
develop a National Monitoring and Evaluation Framework for Gender Equality and Women
Empowerment (M&E for GEWE) to improve accountability and implementation of gender equality
and women empowerment commitments in Zimbabwe.

Background to the GEWE Monitoring and Evaluation Framework

Gender equality is one of the core values of the Constitution of Zimbabwe in which the
empowerment of women is one of the key aspirations. The Government of Zimbabwe has
committed itself to the realization of these aspirations by developing and adopting a National
Gender Policy (NGP). Drawing from this policy the Government of Zimbabwe through the MWAGCD
has developed Broad-Based Women’s Economic Empowerment Framework, Girls Empowerment
Framework and National Strategy on Gender Based Violence (2012-2015). The Government of
Zimbabwe has included a specific Key Result Area (KRA) on Gender and Development (GD) under the
cluster on Social Services and Poverty Eradication in the economic blue print, the Zimbabwe Agenda
for Sustainable Socio-Economic Transformation (ZIM Asset) 2013 — 2018. Gender Mainstreaming
(GM) is one of the main programme areas for investment under the Social Services and Poverty
Eradication Cluster of ZIimASSET leading to increased women’s participation in key social, economic
and political sectors.

Alongside and in support of the Zim Asset, the Zimbabwe United Nations Development Assistance
Framework (ZUNDAF 2016 -2020) has a standalone outcome on gender equality. The UN agencies
are also implementing the UN Joint Programme on Gender Equality which national accountability on
gender equality and women’s empowerment.

Further to these, the Government of Zimbabwe is party to several other international, regional and
sub-regional human rights conventions and instruments that protect and promote rights of women
and girls. These include the Convention on the Elimination of all Forms of Discrimination Against
Women (CEDAW), Protocol to the African Charter on Human and Peoples' Rights on the Rights of
Women in Africa, Beijing Platform for Action and the SADC Protocol on Gender and Development.
Zimbabwe prioritised the Post-2015 Sustainable Development Goals (SDGs) standalone goal number
5 on gender-equality as one of its SDGs national priorities.

The MWAGCD has the Government mandate to promote and lead women’s empowerment and
gender equality in Zimbabweas well as monitor and assess their effectiveness. It leads theNational
Gender Machinery (NGM) which is supported, among others, by Gender Focal Points (GFPs) at the
director level or above, in all government departments and the Women's Parliamentary Caucus.

It is envisioned that this M&E System for monitoring GEWE, being informed by the overall National

M&E Policy, will facilitate and reinforce the implementation of Government’s commitments on
genderequality, women’s rights and women’s empowerment.
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Expected outcomes
The expected outcomes of the National M&E Framework for GEWE are:

d)
e)

f)

Improved coordination capacity within the Ministry of Women Affairs, Gender and
Community Development and between key line ministries.

Improved data collection, analysis and dissemination of gender statistics among relevant line
ministries, government departments and CSOs.

Tools and systems for collection, analysis and dissemination of gender statistics developed
and implemented.

Objectives of the M&E Framework
The specific objectives are proposed as follows:

vi.

To provide the framework and tools for MWAGCD to monitor progress, detect early
problems/identify risks, draw lessons, and minimise both wastage of resources and delays in
fulfilment of GEWE commitments.

To facilitate timely generation and dissemination of high quality data and information on
gender equality and women’s empowerment to enable efficient reporting by MWAGCD on
international GEWE commitments.

To guide systematic evaluation and documentation of impacts especially against the targets
set for GEWE.

To support evidence-based policy advocacy by MWAGCD, policy development and
programming by state and non-state agencies and entities at national and sub-sector level to
reduce and address gender inequalities and social inequities.

To facilitate transparency and accountability to stakeholders on progress made in
implementation of GEWE policies and instruments, lessons learned and the expected
participation and contribution from stakeholders.

To enable enforcement of accountability for resources allocated to specific strategies in
relation to results produced.

Guiding principles for the M&E Framework

The following principles will guide achievement of the M&E framework objectives. They have been
drawn from the Guiding Principles of the Government of Zimbabwe National M&E Policy,

Managing for Results: Monitoring and Evaluation rides on the Integrated Results Based
Management (IRBM) principles that focus on results (outputs, outcomes and impacts). The
results are targeted at improving the quality of life of the citizenry.

Value for money: Monitoring and Evaluation shall ensure that resources allocated achieve
the intended results in the most economic, efficient and effective manner.

Ownership and Inclusivity:Monitoring and Evaluation shall ensure that the public identifies
with Government programmes and projects and that these programmes and projects
benefits all Zimbabweans.

Utility:Monitoring and Evaluation shall provide information which is readily usable by all
stakeholders.

Integrity and Credibility:Monitoring and Evaluation shall be based on reliable evidence
based data. At project and programme levels, Monitoring and Evaluation shall use realistic
and practical techniques and indicators for measurement of results and progress.
Transparency:Information pertaining to monitoring and evaluation shall be easily accessible
to the general public and clear communication on the availability and use of resources shall
be provided.

Accountability:Individuals and institutions shall be required to explain how allocated
resources are used for implementing agreed outputs and outcomes.
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8. Ethical considerations:Monitoring and evaluation shall provide due regard for the welfare,
beliefs and customs of those involved or affected, upholding a strict moral code.

9. Confidentiality:Institutions and individuals shall be assured of their right to provide
information to monitors and evaluators without their identity being publicised.

10. Gender equality and equity:Monitoring and Evaluation shall ensure the use of gender
disaggregated data in decision making

Process of developing the M&E Framework

The Monitoring and Evaluation Framework is a result of extensive consultations at National,
Provincial, District and Ward levels. Stakeholders drawn from public and private sector, civil society
organizations, the UN agencies and development partners participated in the consultations and
review process. The process prioritised indicators for inclusion in the GEWE M&E Framework under
the following classifications of indicators: output, outcome and impact and in the following
components: (a)gender equity, (b) gender equality, (c) gender mainstreaming and women’s
empowerment. The selection process was based on a number of criteria, including:

e Indicators aligned with the results framework for GEWE which is articulated in the National
Gender Policy;

e Relevance of the indicators to sector policy, strategy, major programmes or projects;

e Necessity to report on the indicators under international treaty body mechanisms (such as
CEDAW Report; AU African Charter on Human and People’s Rights on the Rights of Women
and Children; Report on the Implementation of the SADC Protocol on Gender and
Development; among others);

e Availability of the information through existing systems with little or no additional cost; and

e Indicators already being reported on under existing national programmes such as Zim-ASSET.

The M&E framework was validated by all stakeholders in two validation meetings.

2 Results Framework and Core Indicators for the GEWE M&E Framework

Results Framework for GEWE

The results framework for GEWE is shown inTable 1. It is drawn from the National Gender Policy.
Result chains were developed for each objective of the ten thematic areas in the National Gender
Policy leading to identification of outcome and output level results. The impact of the National
Gender Policy was derived from the goal which is to achieve empowerment of women and girls in
Zimbabwe.

Table 1: Results Framework for GEWE

Theme No. NGP Objective Result
Gender, A To ensure that the constitutional and Outcome A: All gender equality targets set in
Constitutional and national legislative provisions on the regional and international instruments to
Legal Rights gender justice are implemented and which Zimbabwe subscribes to are achieved
gender equality targets set in the Output Al: All National legislative provisions on
regional and international gender justice aligned to the Zimbabwe
instruments, to which Zimbabwe constitution are implemented
subscribes, are achieved Output A2: All national legislative provisions are

aligned to the constitution’s provisions on
gender justice
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Theme No. NGP Objective Result
Gender and B To promote gender equality and Outcome B: Gender equality and equity in
Economic equity in access to economic access to the benefits derived from the
Empowerment opportunities and to the benefits economic development of the country are
derived from the economic achieved
development of the country Output B1: Gender equality and equity in access
to economic opportunities of the country are
achieved
Gender, Politicsand €  To create a supportive environment Outcome C: Gender parity in politics and
Decision Making for gender parity in politics and decision making processes and positions
decision making processes and Output C1: Laws, policies and strategies to
positions promote women’s participation in decision
making processes and structures at national and
local levels formulated and implemented
Gender and Health |D  To promote gender sensitivity in Outcome D: Health delivery system that
health service delivery responds to the health needs of females and
males
Output D1: Increase in budget spent on gender
responsive programmes in the health sector
Output D2: Gender responsive plans and
strategies that respond to identified gender
inequalities in the health sector are developed
and implemented
Gender, Education E  To promote (i) equal access to Outcome E: Education system that offers
and Training education for boys and girls and their gender-responsive education and training
retention at all levels of education;  Output E1: Equal access to tertiary education
and (ii) access to training and choice of subjects for women and men
opportunities for men and women,  Output E2: Equal access to primary and
to make possible their equal secondary education for boys and girls and their
participation in the workplace, retention at all levels of education
marketplace and in governance Output E3: Equal access to training
structures opportunities for men and women, to make
possible their equal participation in the
workplace, marketplace and in governance
structures
Gender Based F  To reduce all forms of Gender Based Outcome F: Reduction in all forms of GBV

Violence

Violence in Zimbabwe

Output F1: Improved protection of females and
males from GBV

Output F2: Improved access to quality and
relevant services for survivors of GBV

Output F3: Policies and programmes to address
GBV are formulated and adequately resourced

Gender environment G

and Climate Change

To increase gender responsiveness of Outcome G: Strengthened gender

the environment and natural
resources management strategies

responsiveness of the environment and natural
resources management strategies and in climate

and in climate change adaptation and change mitigation initiatives

mitigation initiatives

Output G1: Framework for mainstreaming
gender environmental management and Climate
Change initiatives in place

Gender, Media and
ICTs

H

To promote equal access to, control
and ownership of, media and ICTs by
men and women to enhance
development across all sectors
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Theme No. NGP Objective Result
Output H1: ICT Policies, legal provisions and
programmes are gender responsive
Output H2: Community media houses (radio,
print and television) established
Output H3: Improved knowledge among media
personnel on protecting human dignity of
women and girls, promoting balanced portrayals
of women and men in media, upholding gender
equity principles and protecting the right to
information
Output H4: Women entrepreneurs in
marginalized areas use a variety of ICTs

Annex 1 presents the indicators prioritised for the GEWE M&E Framework.

3  Monitoring and Evaluation Outputs, Users and Uses

Outputs

3.1.1 Annual National Gender Status Report

The Annual National Gender Status shall provide information on progress on allGEWE indicators
presented in the GEWE M&E Framework and key guidance for informed policy decision making and
subsequent programmes.This report shall be informed by data collected from provincial gender
status reports and surveys conducted within the year that demonstrate the outcome level results on
GEWE. It shall contain a quantitative and qualitative description of the status of gender equality and
women’s empowerment in Zimbabwe for a particular year. Associated with this report shall be a
compendium of statistics on gender in Zimbabwe.

3.1.2 National Quarterly Gender Status Report

The National Quarterly Gender Status Report shall be used to monitor progress on GEWE output
level results in the country using data collected from administrative records of stakeholders
represented in the M&E framework.

3.1.3 Provincial Gender Status Report

This report consolidates GEWE indicators in a province twice a year to be used by the Provincial
Gender Coordination Committee (PGCC) to make decision on programmes that support GEWE in the
province. It demonstrates progress in the various sectors on GEWE within the province.

3.1.4 District Gender Profiles

The District Gender Profile will provide information on gender differentials at district level in all
sectors. Production of the profiles shall be coordinated by the District Gender Coordination
Committee (DGCC) chair, the MWGCD.
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3.1.5 Ward Gender Profiles

Ward Gender profiles shall facilitate review and planning of gender responsive actions in the DGCC
and at the ward level. The profile shall contain information on selected GEWE indicators at the ward
level.

3.1.6 Regional, Continental and International Commitments

The M&E framework shall enable the Government of Zimbabwe to fulfill its obligation to submit
reports that demonstrate its progress on agreed targets in regional continental and international
instruments gender equality and women’s empowerment.

3.1.7 Zimbabwe Gender and Development Index

The MWAGCD, will from time to time produce a Zimbabwe Gender and Development Index (ZGDI)
that provides a holistic picture of the status of women in Zimbabwe and offers opportunities for
actions to be taken to correct imbalances between males and females in their access to social,
economic, and political space in society. The ZGDI will comprise a composite of indicators that reflect
Zimbabwe’s progress on gender equality and women’s empowerment. The composite of indicators
will be reviewed periodically in line with the changing needs of the country and international,
regional and continental commitments on gender equality and women’s empowerment.

3.1.8 Gender-Responsive Evaluation Reports

To strengthen accountability for both public and private resources, evaluation of government,
donor, CSO and private sector projects, programmes or initiatives from a gender lens will be
encouraged. For projects, programmes or other initiatives of up to 3 year duration, baselines will be
established for GEWE indicators (and other key outcome variables), and a final evaluation will be
done to assess outcomes, and value for money from a gender lens. For initiatives of at least four
year duration, baselines will be established, a mid-term review will be conducted to assess
relevance, early outcomes and value for money of the processes and a final evaluation will be
conducted to assess impacts when the projects or programmes end. To assist government, CSO and
the private sector to evaluate their initiatives in a gender responsive manner, the Ministry of
Women Affairs, Gender and Community Development together with policy guidance from the Office
of the President and Cabinet will spearhead the development and dissemination of the National
Evaluation Guidelines which shall lay out a systematic manner in which evaluations can be made
gender-responsive.

Evaluation of national and sector policy and strategy will be mandatory and done once every five
years, with a focus on outcomes and impact. All evaluations shall document good practices lessons
for future application or scale-up.

Uses and Uses of the National M&E Framework

Outputs of the National GEWE M&E Framework shall be used by a cross of section of stakeholders
across public sector, civil society, and private sector. Decisions based on information from the M&E
outputs shall range from policy making, programming to measuring and reporting on achievement of
results.The main users shall be:

1. MWAGCD;

2. Government of Zimbabwe sector ministries;
3. Parastatals;
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Parliament;

Gender committees at all levels;

Development Partners;

Civil Society Organisations (CSOs)/Non-Governmental Organisations (NGOs);
Media Houses; and

Private sector.

LN UL~

The M&E System will enhance the clarity of the work of gender committees especially by
concretising their terms of reference and assisting them with information that makes it easier for
them to compile their reports. The system will strengthen the mandate of MoWAGCD in
mainstreaming gender in work done by the sector ministries and other agencies and entities.

Annex 4 provides an elaboration of the information needs and the uses required for the different
stakeholders.

4 Institutional Arrangements

The main institutionsthat will administerand implement the GEWE M&E Framework and their
functional relationships are summarized in Figure 1.

Figure 1: Institutional Structure for GEWE M&E System
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OPC M&E Unit

The GEWE M&E System is aligned to the National M&E Policy of Zimbabwe whose implementation is
steered by OPC. The OPC M&E Unit will assume the primary responsibility of policy oversight and
guidance to all sector ministries. They will receive the quarterly National Gender Status Report and
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recommendations. They will analyse the recommendations and give directions and instructions to
sectors for improving the implementation of gender equality and women’s empowerment
interventions.

The M&E Unit will ensure that M&E information from other sector has gender disaggregated
statistics and performance is reported and evaluated using a gender lens among other criteria. The
M&E Unit should cause a review of sector level indicators to be gender-responsive, drawing from the
core indicators prioritized in the GEWE M&E System.

Ministry of Women Affairs Gender and Community Development

The Ministry of Women Affairs, Gender and Community Development will coordinate the setting up
and capacitation of gender focal points in all state entities and agencies will be responsible for
coordinating mainstreaming of GEWE those organisations.

MWAGCD will also set up gender help desks with the ministry. The gender desks will be charged with
the responsibility to provide technical advice and support to specific state entities and agencies (line
ministries, parastatals, and local authorities) allocated to them.

The ministry will also convene and chair the National Gender Technical Committee comprising of
gender focal points from all state actors (line ministries, parastatals and local authorities), the
members of the ZUNDAF Gender Results Group, National Gender Statistics Committee, and the
National Victim Friendly System sub-Committee.

The MWAGCD will produce the following reports: a) Annual and Quarterly National Gender
StatusReports; b) periodic Zimbabwe Gender and Development Index Reports; and c) reports on
international treaty body mechanisms (such as CEDAW Report; AU African Charter on Human and
People’s Rights on the Rights of Women and Children; Report on the Implementation of the SADC
Protocol on Gender and Development; among others).

The MWAGCD will receive periodic M&E reports from the sectors and give policy direction on the
implementation of GEWE interventions. Through its constituent committees, the ministry will assist
the GEWE M&E stakeholders to review their performance indicators as well as data collection tools,
guidelines and templates to align them with the GEWE M&E System.

Sector Ministries and their Gender Committees

Each ministry will collect and report on the indicators allocated to them. They will adapt their data
collection tools or forms for capturing administrative data so that they are able to collect sex and
age disaggregated data. Where necessary they will also capture data on disability of beneficiaries of
their programmes. They will provide national, provincial and district level and front-line personnel
adequate staff orientation, tools, guidelines and resources to collect and report on the indicators
prioritized for their sector and to do so on time. They will submit the information to relevant
committees at each level (community, district, provincial and national) and participate in the
production of the consolidated periodic gender status reports at these various levels. Sector
ministries will mobilise resources from within the public sector fiscal space or outside the
government budget in order to finance the updating of data on the indicators and production of the
periodic progress reports. Sector ministries will also ensure that they evaluate their projects,
programmes, strategic plans, and policies for outcomes and impacts in relation to GEWE.

National Gender Statistics Committee
The National Gender Statistics Committee which is chaired by the Ministry of Women Affairs,
Gender and Community Development, with ZimStat being the Secretariat, will coordinate and
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provide technical advice to various actors in and outside government to produce national gender
statistics, and package them into reports which will be disseminated to various users.

Public Service Commission Inspectorate

The Public Service Commission Inspectorate will play acritical role in ensuring that all sector
ministries will embed GEWE indicators in their sector plans, policies, programmes and budgets.
Inspector s at all levels will cause sector ministries to account for the implementation of GEWE
interventions.

Parliament of Zimbabwe

Parliamentary Portfolio Committees (including the one on Women Affairs, Gender and Community
Development) shall mainstream gender into the national laws and ensure that resources are
allocated also for critical GEWE M&E functions within government. In their exercise of their
oversight mandate they will enforce the implementation of GEWE programmes across all sectors.
They will demand that the MWAGCD consistently produces the gender status reports and use them
to identify key issues around which they will hold sectors to account for lack of progress on GEWE. In
their mandate to represent their constituencies they will ensure that all national strategies or
development programmes that come for parliament approval or are implemented in their
constituencies do mainstream gender and are monitored and evaluated for GEWE outcomes and
impacts. Parliamentary portfolio committees may also demand sectors to undertake specific policy
research to better understand why certain GEWE indicators may not be improving, despite resources
having been allocated for initiatives to improve them.

Parliament will demand sectors to mainstream gender equality into their annual plans and budgets
and to make information on their performance in relation to GEWE easily accessible to other state
actors, civil society and the general public so that they can be held to account for the use of scarce
fiscal resources. Parliamentary portfolio committees will assist line ministries in resource
mobilisation.

Independent Commissions

All independent commissions such as the Zimbabwe Gender Commission and the Zimbabwe Human
Rights Commission will collect information and produce independent reports on GEWE with the view
to addressing specific issues within sectors. They will call sectors to account for performance in
relation to mainstreaming gender into sector policy, strategic plans, programmes, and budgets. They
will recommend issues to track using the GEWE M&E system and support state and non-state actors
with capacity development where necessary.

Independent commissions may participate in the National Gender Technical Committee as
observers, and will be expected to independently review and give an opinion on the structure and
functionality of the GEWE M&E System, including the quality of M&E outputs.

CSOs

Civil society organisations will play three key roles: a) collecting information and shadow reporting
on the GEWE indicators based on the programmes that they are implementing; b) holding sectors
accountable for performance in relation to mainstreaming gender into sector policy, strategic plans,
programmes, and budgets; and c) capacity building of state and non-state entities and agencies on
GEWE.

CSOs will be part of the National Gender Technical Committee, the Provincial Gender Coordination
Committees as well as the district and ward level gender coordination committees. The CSOs will be
invited to participate in the processes to periodically review and improve the structure and
functionality of the GEWE M&E System.
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CSOs will be sensitised to adopt the GEWE M&E indicators in their development programmes so as
to report on them as well. The CSOs will be expected to produce shadow GEWE Status Reports using
own resources to complement those of the government. The NGO shadow reports will be used to
triangulate where feasible the information produced through the government coordinated system
and such shadow reports will be expected to assist CSOs to hold government to account for the
results thy will achieve in the use of scarce resources on GEWE initiatives.

Private Sector

The private sector will provide sector ministries and ZimStat data required for tracking indicators to
do with gender mainstreaming in the private sector. This includes data required on ownership of
businesses and resources by men, women and the youth as well as employment rates for these
groups. Like CSOs, the private sector will be part of the NGTC, Provincial Gender Coordination
Committees as well as the district and ward level gender coordination committees. The private
sector will also participate in the processes to periodically review and improve the structure and
functionality of the GEWE M&E System.

Provincial Gender Coordination Committee

The Provincial Gender Coordination Committees shall be composed of all ministries parastatals,
CSOs and the private sector with representation at provincial level. The PGCC will be chaired by the
Provincial Development Officer of the Ministry of Women Affairs, Gender and Community
Development.

The PGCCs will collect information on gender and also receive gender reports from the clusters. They
will coordinate the planning for GEWE M&E activities, support and undertake these activities and
produce the periodic Provincial Gender Profile Reports, with clear recommendations for all
stakeholders. These recommendations will cater for specific issues, for example plans to mitigate
GBV.

The PGCCs will steer the mainstreaming of gender in provincial plans and development programmes
including the reporting on GEWE results. They will raise awareness on gender among development
practitioners at provincial level and provide hands-on support on gender mainstreaming into M&E
that may be needed at the district level.

District Gender Coordination Committee

The District Gender Coordination Committees (DGCCs) shall be composed of all ministries with
representation at district level, as well as parastatals, CSOs and the private sector present at that
level. The DGCC will be chaired by the District Development Officer of the Ministry of Women
Affairs, Gender and Community Development.The DGCC members will collect and/or collate
information on gender and also receive gender reports from the clusters.

They will spearhead, coordinate, and support the planning and execution of GEWE mainstreaming at
all stages of the project cycle at district level (strategic planning, budgeting, programme
implementation, monitoring and evaluation), undertake these activities and produce periodic GEWE-
sensitive M&E reports. The DGCC will compile the Quarterly District Gender Profile Reports. The
DGCC will also come up with clear recommendations on how to improve gender equality and
women’s empowerment in their districts, including how to tackle topical issues such as gender based
violence.
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Ward Gender Coordination Committee

The Ward Gender Coordination Committees (DGCCs) shall be composed of all frontline workers of
line ministries and those of CSOs, CBOs and FBOs, and private sector representatives at the ward
level.The WGCC will be chaired by the Ward Development Coordinator of the Ministry of Women
Affairs, Gender and Community Development. The WGCC members will collect and/or collate
information on gender as directed by their district level superiors, or as the WGCC may determine
from time to time to inform the WADCO plans and programmes. The WADCO will receive gender
reports from the frontline personnel of clusters and of CSOs; draw up plans to address critical issues
and gender gaps at ward level; and come up with recommendations to be escalated to district level
officials. They will sensitise technical staff of development agencies, local leaders, community based
organisations, the local private sector, and the general community on how to address gender
inequalities, and how to monitor GEWE outcomes and impacts.

They will receive from the DGCC the Quarterly Gender Profile Reports and implement relevant
recommendations from those reports. The WGCC will participate in the periodic review of the
structure and functionality of the GEWE M&E System.

ZUNDAF Gender Results Group

The Gender Results Group (GRG)?, which is co-chaired by the Permanent Secretary of the Ministry of
Women Affairs, Gender and Community Development, and by the Country Representative of UN
Women, with coordinators from Government and the UN at the technical level supporting their
respective chairs, will serve as a coordination mechanism which enables the elaboration,
implementation, quality, coherence and consistency of gender-responsive programme activities,
including monitoring, evaluation and reporting. It will also ensure a coordinated support by the UN
to the national gender machinery and civil society. In doing so, the GRG,

The Gender Results Groupwill ensure that each UN organisation brings its comparative advantage in
gender equality and women’s human rights into national policy and strategy formulation,
programming and monitoring and evaluation. Through this joint initiative and coordinated UNCT
action on gender equality, greater effectiveness and efficiency, with lower transaction costs for
national partners will be achieved.

Donor Agencies

Donor agencies will support the implementation of the GEWE M&E Framework by integrating the
indicators in this framework into the programmes they fund in Zimbabwe and support capacity
building of the institutional mechanism set up for implementation of the Framework. They will
contribute technical advice in support of implementation and periodic review and improvement of
the GEWE M&E Framework based on global best practice. They will use the outputs of the GEWE
M&E System to inform programme design, budget allocation, implementation and holding
implementing partners accountable for performance in relation to GEWE outcomes and impacts.
They will also use the GERWE M&E indicators for mutual accountability with the Government of
Zimbabwe on performance against national, regional land international development commitments,
including the SDGs.

The Gender Results Group is an inter-agency group comprising all UN agencies with country representation,
namely: FAQ, ILO,IOM, UNAIDS, UNESCO, UNFPA,UNHCR, UNICEF,UNDP, UN Women, WFP and WHO. Non-
resident agency members include UNHABITAT, UNIDO and OHCHR with optional member representation.
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5 Knowledge Management System

A knowledge management system will be developed and operationalised tosupport implementation
of the National GEWE M&E Framework by strengthening efficiency of the processes of managing
information generated by the system and various reports compiled for dissemination to users. The
system will be implemented by the institutional structure proposed above. It will enable a systematic
way of capturing as well asstoring, retrieving, analysing and disseminating M&E data (see Figure 1).
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Figure 1: Knowledge Management System for GEWE M&E Framework
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Data capturing

Data collection shall start at the ward level with standardised data collection instruments. The tools
will be developed following the GEWE M&E guidelines. The guidelines will be uploaded on the
MWAGCD website and will be part of the website resources available to users. This data in hard copy
form shall be transferred to the district offices of various line ministries. Data from these completed
instruments shall be entered in a standardised data entry template in specified software and
transferred to the provincial office of the MWAGCD by email. At the provincial level, data shall be
reviewed for quality and discrepancies addressed. Approved data shall be entered into an online
M&E database specially designed to capture data on the different GEWE indicators of this National
GEWE M&E Framework.Once captured this data is available in real time to the National MWAGCD
M&E office.

Data storage

Data shall be stored in hard copy and electronic formats. Completed hard copy instruments from
wards shall be stored at the MWAGCD district office using a standardised storage system. GEWE
M&E Guidelines will spell out how the storage of such resources will be done. A back up system for
electronic data at district and provincial level will be developed as part of the M&E history files.

Data retrieval

Data shall be managed by an appointed database administrator. Access to data on the database shall
depend on the user requesting and its intended use.

Data analysis

Data analysis shall be conducted at three levels — district, provincial and national — by the MWAGCD
using standardised reporting templates.
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Dissemination and sharing

Various methods shall be used to disseminate M&E data. A Feedback mechanismhas been built into
the GEWE M&E system to facilitate dissemination of information at all levels of sector
ministries.Information dissemination will be conducted at all levels — facilitated by gender
coordination committees. Social platforms such as Facebook and Twitter shall be used to generate
conversations around specific gender issues. A gender web portal shall be developed provide easy
access and reach a large part of the population with results on GEWE in Zimbabwe.

Decision-making

Decision-making on the GEWE M&E information will be based on the planning and decision making
guidelines and tools for the GEWE M&E System which MWAGCD will have. Decision-making
institutional structures shall be as described in Chapter 4 and a catalogue of decisions will be kept in
the M&E database as well as actions taken. Decisions will include rewards for good performance and
sanctions for underperformance.

6 Capacity Assessment and Capacity Development for the GEWE M&E System

This section details the capacity gaps identified during the process of developing the National GEWE
M&E Framework. It further discusses the strategies required to address these gaps.

Capacity Gaps and Strategies

A number ofcapacity gaps and strategies to fill them were identified. Table 2 lists these capacity
gaps, as well as strategies and resources required to address them. The budget for capacity building
activities envisaged for implementation in the first three years of strategy implementation is also
estimated in Chapter 8. It is envisaged that the Government, development partners, CSOs and the
private sector will collaborate wherever possible in resourcing these activities.

Table 2: Capacity development strategies

No. | Capacity Gap Capacity development strategy Resources Required
1 Poor performance | Streamline number of gender related structures to | Meeting facilities
of gender one at each level (National, Provincial and District) | coordinated by
coordination Standardise membership and structuring of the MWAGCD
platforms GEWE coordination committees
The lower level gender coordination structure
should be part of the provincial or district
development committee
Sensitisation of stakeholders on the importance of
GEWE M&E and gender mainstreaming
Develop monitoring framework for meetings of
structures
2 Limited resources | A financial budget to be developed to support Financial resources
to support functioning of GEWE structures at all levels
functioning of
GEWE
coordination
structures
3 Lack of feedback Develop, implement and monitor action plans for | communication,
mechanisms feedback at all levels transport
4 Limited Design data collection instruments for sex Trainingfacilitators
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No. | Capacity Gap Capacity development strategy Resources Required
availability of data | disaggregated data Training venue
collection Training of staff in use of data collection package
instruments and instruments Printing and
skills for sex stationery (forms)
disaggregated
data

5 Staff attrition Establishment and training of gender committees | Training facilitators

Ensure a deputy Gender Focal Person drawn from | Training venue
the gender committee is available in all line package
ministriesso that at any given time data is

available for collection and use

6 Lack of Training of Gender Committees in GEWE M&E and | Training facilitators
appreciation of gender mainstreaming Training venue
M&E systems by package
gender focal
persons

7 Data Awareness workshops on importance of GEWE Venue package
confidentiality in information and programs on an annual basis Facilitator
some sectors

8 Accuracy of data Develop and implement data quality assurance Financial resources

systems to conduct quality
audits

7 GEWE Monitoring and Evaluation Calendar

GEWE

M&E Calendar

The GEWE M&¢Calendar shows the activities and key dates during which they will be carried out. It is
split into two parts, namely monitoring calendar (Table 3) and evaluation calendar (Table 4).The
calendars provide information on the outputs from the anticipated activities. The agencies
responsible for executing the activities and delivering the outputs are also provided. The MWAGCD
will carry primary responsibility for leading and coordinating the generation, packaging and analysis
of the GEWE M&E information.

Table 3: GEWE Monitoring Calendar, Outputs and Responsible Entities

?I\::)enth, day) Task / Activity Description Output ;E::ii;’mlble
2" week of GCC monthly 1.Provide statistics for the 1.Monthly MWAGCD
every month meeting different sectors Province,
2.Review of previous months District and
performance Ward profiles
2.Action plan
End of Quarterly gender Gender status update Report MWAGCD
March,June,Sept | status report
& Dec
November Annual gender Gender status Annual Report Report MWAGCD
status report
Once a year SADC annual report | Gender statistics overview Report MWAGCD
Every 4 years CEDAW report Gender discrimination statistics | Report MWAGCD
Every 5 years Beijing review Statistics on women Report MWAGCD
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?I\::)enth, day) Task / Activity Description Output :s:::nsmle
report empowerment
Once a year African Charter on Women'’s rights status report Report MWAGCD
Human and People’s
Rights Report on the
Rights of Women
Twice a year Spot checks Verifying figures, and registers | Data quality Audit
(June and Nov) among others, at ward level committee
Every Physical inspection Verification of beneficiaries Quality and Ward
programme of beneficiaries progress coordinator
report
Last quarter of Database audit Verifying database information | Quality report | Audit
the year committee

Table 4: GEWE Evaluation Calendar, Outputs and Responsible Entities

Intervention Task / Activity Timing Output Responsible Entity
Sector policy Outcome and Impact Every 5 years Evaluation Report Relevant sector
Evaluation ministry
Mid-Term Review Mid-Point Mid-Term Review Relevant sector
Sector strate Report ministry
&Y Outcome and Impact Every 5 years Evaluation Report Relevant sector
Evaluation ministry
Programme Baseline At start Baseline Report Imolementin
g. Mid-Term Evaluation Mid-point Evaluation Report .p. &
/ Project / . L ministry or agency
RNy (if duration is 4+ years) | (2+ years)
Initiative?® - - -
End of Term Evaluation | End point Evaluation Report

Notes:¥Initiative might be tax waiver, input subsidy, special purpose fund, or such the like. *
Evaluations will be gender-responsive in their design, execution and outputs.

M&E Implementation Plan

In the first year of implementation, the MWAGCD will facilitate the launch of M&E framework.
Provincial and district dissemination meetings will be held to provide orientation to both state and
non-state institutions and agencies that will be involved in generation of information, updating the
indicators, and reporting on them. Financial resource mobilization will also be promoted targeting
potential funding source within and outside Zimbabwe. Procurement of hardware (laptops, printing
and stationery) and software items (technical assistance for the design of the web-based tool) for
the setting up of the M&E System will be done also in the first year and continue into subsequent
years.

Capacity development will be started in year 1 starting with gender committees and other
stakeholders at national level, then cascading to provincial then district and community levels. The
GEWE M&E System will be periodically reviewed for functionality and quality and timeliness of
outputs.
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8 Resource Requirements for the GEWE M&E System

Human Resources

Two M&E officers are required at national level in the Ministry of Women Affairs, Gender and
Community Development to establish the proposed GEWE M&E Unit in the ministry. These should
be graduates with training in gender and community development, statistics, economics,
development studies or other social relevant field, plus specific training on M&E as well as at least
five years of demonstrable experience in setting up M&E systems and mainstreaming gender into
development programmes.

The Ministry of Women Affairs, Gender and Community Development will appoint from within its
staff or new recruits, a sufficient number ofgender desks, to attend to specific needs and requests of
GEWE M&E stakeholders. These include those participating in the NGTC and others in the various
sectors of the economy. Theses designated desk officers will be assigned to a defined list of
institutions to provide technical backstopping in gender mainstreaming, GEWE M&E, information
dissemination on gender issues, as necessary.

In addition, at least onefocal point for genderwill be required from each line ministry, parastatal,
local authority, independent commission, CSO, UN-agency and each private sector entity invited to
constitute the National Gender Technical Committee. Already the NGTC is constituted and running.
However, due to staff turnover, and difficulties in finding suitable replacements at short notice to
arrange for smooth handover and takeover, the GEWE M&E Framework will require that each
institution represented in the NGTC appoints a gender focal point plus an alternate. These will be
people with some form of training on gender or are willing to be trained, have an interest in gender
mainstreaming, and have strengths in planning and coordination, and sound interpersonal and
communication skills. They should have analytical skills and good in writing.

Similarly, suitable expertise shall also be seconded by line ministries, parastatals, CSOs (including
research institutes) and the private sector, represented at provincial, district and ward and levels to
constitute the gender coordination committees set up at these three levels. These should be
technical people conversant with development programming and M&E, capable of being training in
gender mainstreaming, or preferably, already trained and working on this subject in their
organisations. They should have basic functional literacy in computers and capable of compiling
statistics.

Capacity Development

To ensure smooth implementation, provincial, district and ward level key staff in government will be
targeted for capacity development on the M&E Framework mainly through training. A ToT approach
will be used to cascade the Framework from national to provincial, district and ward levels.

At the national level, a core team of trainers from the MWAGCD and key selected sector level gender
focal points will be trained as national trainers. The training of the national core team will be done
by external consultants. At the second level shall be the training of the National Gender Technical
Committee and the line ministry gender committees by the external consultants assisted by the
national core team of trainers. The third level of training shall be at provincial trainers from the
MWAGCD and selected active members of the PGCC. These will then offer training to the provincial
and district gender coordination committees with the help of the national core team of trainers.
Those trained at the district level (including the District Development Officers and Community
Development Officers will provide the final training at ward level targeting members of the Ward
Gender Coordination Committees.
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Additional training will be provided to the members of the development committees at ward,
district, and provincial level who may not be participating in the various gender coordination
committees reached by the training.

Office Space

Office facilities will be created within the Ministry of Women Affairs, Gender and Community
Development for the M&E Unit and the gender desks. Office space is required to house the
equipment for the GEWE MIS database at ministry headquarters.

Venues suitable for the hosting of the NGTC, PGCC, DGCC and WGCC quarterly meetings will be
required either from within the government offices or outside as appropriate. The chairpersons of
these committees will be responsible for organizing suitable venues for the meetings; however,
members may also volunteer their boardrooms or workshop facilities for these meetings.

Materials and Equipment Supporting the M&E Function

Office equipment and materials will be procured for the establishment of the M&E unit and gender
desks at HQ level and supporting the M&E function at district level.

To facilitate dissemination of the GEWE M&E Framework, the document will be professionally
typeset, published and printed together with other information education materials that are user-
friendly. An initial printing of 3,000 copies of the GEWE M&E Framework Document is envisaged to
enable every key stakeholder to have a copy. Further information will be shared through e-resources
of the MWAGCD as well as OPC through their web-portals.

A web-portal specifically dedicated to the GEWE M&E Systemand hosted by the Ministry of Women
Affairs Gender and Community Development will be developed and launched for ease of access to
GEWE information by users. Development of such a web-portal may be outsourced to suitable
service providers. Content on the web-portal will be kept up-to-date by the M&E Unit to be created
in the MWAGCD.

Computer equipment (desk top, laptops, printers, and overhead projector), office furniture (desks,
chairs, filing cabinets) as well as a photocopier, camera and scanner will be purchased for the M&E
Unit. Computers will also be procured for the secretariats of the provincial and district gender
coordination committees.

To support efficient functionality of the M&E system the institutional arrangements set up of it will
be provided with office consumables (mainly in the form of stationery and printing supplies.

Operational and Administrative Costs for Services to Support the GEWE M&E System

Communication with stakeholders to convene meetings, follow-up data, attend to queries in the
information provided, among others, Anti-virus protection and insurance cover will be arranged for
all office equipment and contents against all risks.

Estimated Financial Requirements

The estimated budget for the roll-out of the M&E system over the first three years is summarized
inTable 5, and the costing assumptions are given in more detail in the detailed budget contained in
Annex 2. This includes human resources at head office to steer implementation, staff capacity
building in various ministries and at sub-national level, support to gender coordination committees,
materials and equipment for the establishment of the M&E Unit in the MoWAGCD, and operational
costs including mobility of key staff in MoOWAGCD and other ministries stationed at various levels to
provide supportive supervision and monitoring of key actors implementing the GEWE M&E
Framework.
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Table 5: Estimated Budget for Roll-Out of the GEWE M&E System

Estimated Cost, USS

Item
Year 1 Year 2 Year 3 Total
1. Human resources requirements 12,000 | 12,000 | 12,000 36,000
1.1 M&E Officers at Head Office, MWAGCD (x2) 12,000 12,000 12,000 36,000

2. Staff capacity building on gender-responsive M&E,
RBM, gender mainstreaming, reporting for results and 334,900 | 328,400 | 334,900 998,200
documentation

2.1. Ministry Head Office, National ToT, refresher 7,100 3,550 10,650
2.2. National Gender Technical Committee, refresher 8,600 4,300 12,900
2.3. Provincial and district level (spread over 2 year) 84,600 | 84,600 - 169,200
2.4. Ward level (spread over 3 years) 272,000 | 272,000 | 272,000 816,000
3. Gender Coordination Committees 85,200 85,200
3.1 Meetings at national, provincial and district level 67,200 67,200 67,200 201,600
3.2 IEC Materials 18,000 | 18,000 | 18,000 54,000
4. Materials and equipment 969,240 5,550 5,550 980,340

4.1 Materials and equipment for the establishment of

the M & E unit at HQ level 37,740 1,400 1,400 40,540

4.2 Materials and equipment for supporting M & E

1 4,1 4,1
function at provincial and district level 931,500 150 150 939,800

5. Operational and administrative costs 184,329 | 184,329 | 184,329 440,667

5.1 Communication (person days @S$1/day) 68,830 68,830 68,830 206,490

5.2 Stationery for provincial and district gender

o . 56,160 | 56,160 | 56,160 56,160
coordination committees

5.3 Antivirus protection 700 700 700 2,100

5.4 Insurance for assets (computers) 4,199 4,199 4,199 12,597

5.5 Field monitoring activities (vehicle and motorcycle

_ 54,440 54,440 54,440 163,320
running costs)

Total 1,585,669 | 530,279 | 536,779 | 2,540,407

Resource mobilisation strategies

The Ministry of Women Affairs, Gender and Community Development will budget for the activities
foreseen in the roll-out and implementation of the M&E Framework so that they can be funded
through treasury. The MWAGCD will ensure that a certain percentage of its budget is dedicated to
M&E. Other line ministries, parastatals and commissions will also budget and receive funding from
the state budget for their roles in generating GEWE M&E information and participating in the
national, provincial and district coordination mechanisms. OPC, the Ministry of Finance and
parliament will ensure that resources are allocated and availed for M&E activities.

The UN, bilateral donors and other partners will be expected for complement the efforts by
government by co-funding some of the activities envisaged by the GEWE M&E Framework. The
MWAGCD, UN Agencies and CSOs will therefore assist in preparation of project proposals to mobilise
resources from the local and international community.
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The private sector will use its own funding for its strategic plans to generate and provide to
MWAGCD information on GEWE in the private sector.

CSOs present on the ground in the districts, as well as at provincial and national level interested in
GEWE, may also provide non-financial, but logistical and material support for the smooth
implementation of GWE M&E coordination activities, as well as the process for generation, collation,
analyses, reporting, systematic archiving of M&E records and updating of the content shared
through the web-portal.

9 Periodic Review of Functionality of GEWE M&E System

The GEWE M&E Framework is a living document which is open to a periodic review and refinement
guided by lessons from implementation. A participatory review is foreseen starting with one in the
first year of implementation in order to quickly resolve any bottlenecks encountered by stakeholders
before they discourage them from effectively performing their roles.

The review will be led by the Ministry of Women Affairs, Gender and Community Development, with
technical support from the M&E Unit in the Office of the President and Cabinet.

MWAGCD will organize platforms at national, provincial, district and ward level to check on the
functionality of the system, quality of its outputs, relevance to decision-making, data gaps,
performance of stakeholders in information generation, collation, analysis, reporting, quality
assurance, decision-making, and communicating feedback to the information providers and users.
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Annex 1: Core Indicators by Sector

Agriculture, Mechanization and Irrigation Development

No.

Indicator

Definition

Unit of
measurement
(e.g., percent)

Data Source

Frequency
of
Reporting

Report where
indicator
trends are
analysed and
discussed (e.g.
DHS)

Total Number of students

Ministry of Agriculture ,Mechanization and Irrigation Development
Annual aggregate Enrolment

. . statistics in agriculture . . Agriculture
enrolled in Agriculture g . Number/ Agriculture Education, & .
1 colleges disaceresated b colleges (that offer training ercent VTCs Annually Education
g geres ¥ at certificate, diploma and P Annual Report
sex and age per year
degree levels)
Proportion ofstaff accessing | Number of women accessing Local and
training opportunities in local and foreign training Number and .
2 . e . Human Resources Quarterly Foreign travel
agriculture related courses | opportunities in agriculture Percentage Return
by sex and age related courses
Proportion of MAMID
Women
. - Number of men to women .
staffaccessing/benefiting . . L Finance Annual
3 . . . benefiting from the Percentage Finance Division Quarterly
from financial assistance per L . . Report
. ministry's financial assistance
year disaggregated by sex
and age per year
Number of senior officials senior officials i.e. Directors .
. . . - . . . Consolidated
4 | trained in gender issues per | and principal directors Percentage Gender Focal Unit Biannually
. . . Gender Report
year trained in gender issues
Number of farmers
benefiting from presidential | Beneficiaries of input .
5 g P P Percentage Agritex Annually

and donor input scheme
disaggregated by sex per

Scheme
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Report where

. indicator
Unit of Frequency tlrenl ds are
No. Indicator Definition measurement Data Source of
(e.g., percent) Reporting UEVRL B
i discussed (e.g.
DHS)
year
Number of farmers who Parastatals, CSOs (in
. female farmers who have . .
own grower's numbers . C . agriculture), (Private End of Year
6 . their own individual grower's Percentage Annually
disaggregated by crop type Sector -contract reports
numbers .
and sex and age farming)
Proportion of farmers Agriculture shows &
. . female and male farmers . -
accessing agriculture L . Trade Fairs, Ministry, Feedback
7 . i ) accessing information Percentage Annually
information disaggregated ertainine to aericulture Emkambo, Eco farmer, reports
by sex and age per year P & & NGOs (agriculture)
f rural households living
Proportion of rural below the consumption
household that are poor poverty line as determined Economic and
8 . . P t . A Il ZIMVAC
disaggregated by sex and by the ZimStat Poverty, ercentage Marketing, ZIMSTAT nhuatly
age of household head Income and Expenditure
Survey (PICES)
. A I te f World Food
Proportion of farmers who nnua. aggrega.e armers oridroo World Food
. . accessing machinery(tractor, Programme,
own farming machinery . Programme
9 . planters, combine Percentage Department of Annually .
disaggregated by sex and . o and Zim-ASSET
e harvesters, centre pivot, Mechanization, Report
8 horse reels) Commercial Banks P
Annual aggregate number of FAO Annual
Proportion of farmers BBres . FAO Programmes, Vet report, Vet and
L women and men owning . .
10 | owning livestock . . Percentage and Livestock Annually Livestock
disaggregated bysex and age livestock (cattle, pigs, goats, departments departmental
geres ¥ & chickens, sheep) P re;)orts
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Report where

. indicator
Unit of Frequency tlrenl ds are
No. Indicator Definition measurement Data Source of
(e.g., percent) Reporting UEVRL B
i discussed (e.g.
DHS)
Number of f trained .
. um er.o. armers raine Number of farmers trained
in crop, irrigationand in croo. irrieation and
mechanization and livestock p,‘ g . Ministry, Zim Asset
11 . . mechanization and livestock Percentage Annually
production techniques per . . development partners Report
) production techniques per
year disaggregated by sex
year
and age.
Proportion of farms Number of Farms
. . . . Department of .
mechanized, disaggregated mechanized disaggregated . Zim Asset
12 . ) . 8 Percentage Mechanization and Annual
by machinery, equipment by | by machinery, equipment by Irrigation Report
sex and age per year sex and age per year &
Proportion of farmers Annual aggregate number of
accessing agricultural farmers accessing Ministries of . .
. . ; . ) . . Zimstat, Zim
13 | financial assistance agricultural financial Percentage Agriculture and Youth, | Annual

disaggregated by sex and
age

assistance(Money,
equipment, Livestock)

Agribank, FAO

Asset report
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Auditor General

Unit of A
No measuremen Frequency of AU i
Indicator Definition Data Source 9 .y trends are analysed and
t(e.g., Reporting .
discussed (e.g. DHS)
percent)
Office of the Auditor General
Proportion of
port . Women as percentage of
women receiving . . .
. recipients of internal and OAG, Training L
14 | internal and external Percentage . Annually Training file
external supplementary Section
supplementary ..
. training
training
Proportion of Women as a percentage . . .
port . p‘ . 8 OAG, Housing Junior Staff Housing loan
15 | women accessing of people receiving Percentage . Annually . .
. . committee beneficiary file
housing loans housing
. W
popartonat | WS 2o
16 | women in decision . Ep Percentage | OAG, HR Monthly Vacancy Returns
making positions (Director level and
&p above)
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Health and Child Care

Unit of A
measurem Frequency of Report where indicator
No. | Indicator Definition Data Source 9 .y trends are analyzed and
ent (e.g., Reporting .
discussed (e.g. DHS)
percent)
Ministry of Health and Child Care
popartonattins |1 e e
17 | attended by skilled health y . .. Percentage | MOHCC HMIS Annually Annual Report
mid-wifery divided by total
workers .
births
18 | Neonatal Mortality Rate Neonatal mortality rate Number MOHCC HMIS Annually Annual Report
19 | Maternal mortality ratio Maternal maternity rate Number MOHCC HMIS Annually Zim Asset Report
Proportion of people Population of people living
living with HIV with HIV disaggregated by
2 P DHS, NA A Il A IR
0 disaggregated by age and | sex and age divided by total ercentage > NAC nnuatly nnual Report
sex population.
F?r.oport‘lon living with Number of women and
living with HIV on ART
21 . men who are on ART Percentage | DHS, NAC Annually Annual Report
disaggregated by sex and .
disaggregated by sex
age
Cancer incidence Total number of with
22 | disaggregated by age, sex | cancer disaggregated by Number MOHCC HMIS, Annually Annual Report
and type sex, age and type.
Malaria incidence Total people diagnosed
23 . with Malaria disaggregated Number MOHCC HMIS, Annually Annual Report
disaggregated by sex
by sex
number of qualified
Proportion of qualified caregivers divided by the
94 | C3Te givers disaggregated | total number of care givers numbers MOHCC, HMIS annually annual reports
by age and sex disaggregated by age and
sex
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Unit of A
measurem Frequency of Report where indicator
No. | Indicator Definition Data Source 9 .y trends are analyzed and
ent (e.g., Reporting .
discussed (e.g. DHS)
percent)
Proportion of GBV Number of GBV survivors
survivors receiving receiving comprehensive
. . . . Number MOHCC, HMIS annually Annual reports
25 | comprehensive and and timely service divided
timely service provision. by the total
Proportion of GBV survivors
receiving health services as
Proportion of GBV part of the referral pathway
survivors receiving health | as a fraction of the total
. ] . Percentage | MOHCC, HMIS Annually Annual Reports
26 | services in accordance number of GBV survivors
with SOPs receiving health
services(Age and sex
siaggregation)
Number of plans and
Number of plans and strategies deliberately
strategies that respond developed and adapted to Number | MOHCC Annuall Annual report
. o u u ual r
27 | to identified gender respond to identified y P
inequalities in the health gender inequalities in the
sector developed. health sector.
Percentage of planned Number of the
activities implemented in | implemented activities
)8 the plans and strategies from the plans and Percentage | MOHCC Annually Annual Report
gender inequalities in the of the total
health sector.
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Home Affairs

Unit of .
measurem Frequency of Report where indicator
No. Name of Indicator Definition Data Source q .y trends are analysed and
ent (e.g., Reporting .
discussed (e.g. DHS)
percent)

Proportion of reported
Domestic Violence (DV)

Total cases disaggregated by sex,
disability, geographical location and

Quarterly and

MOHA quarterly and

2 i P MOHA (ZRP
d cz.ases.t#lsaggregated. by sex, age (0-18; 18-24; 25 and above) ercentage \MOHA (ZRP) Yearly annual reports to Cabinet
disability, geographical s
. L. divided by total cases reported
location and age of victim
Proportion of reported .
, Total cases disaggregated by sex and
B Viol I MOHA I
30 Gender Based Vio enf:e ... lage (0-18; 18-24; 25 and above) Percentage |[MOHA (ZRP) Quarterly and OHA quarterly and .
(GBV) cases by sex, disability |, Yearly annual reports to Cabinet
. divided by total cases reported
and age of victim
Number of GBV survivors who receive
Proportion of GBV survivors complete serV|ces.as according to the MOHA (ZRP),
. . referral pathway timely as a Quarterly and MOHA quarterly and
31 |receiving comprehensive and . Percentage [NGOs (that deal .
. . . proportion of the total number of GBV . Yearly annual reports to Cabinet
timely service provision . . . with GBV)
survivors receiving services from the
police.
Proportion of reported N
economic crime cases by sex Total economic crime cases Quarterly and MOHA quarterly and
32 . 4 'ldisaggregated by sex divided by total | Percentage |MOHA (ZRP) ¥ d y .
age and disability of Yearly annual reports to Cabinet
cases reported
perpetrator
Proportion of reported
33 general cr'|me.c‘ases by sex, Tf)t'al cases disaggregated by sex Percentage |MOHA (ZRP) Quarterly and MOHA quarterly and .
age and disability of divided by total cases reported Yearly annual reports to Cabinet
perpetrator
Proportion of attended Road .
34 [Traffic Offences by sex and Tf)t.al cases disaggregated by sex Percentage |MOHA (ZRP) Quarterly and MOHA quarterly and .
divided by total cases reported Yearly annual reports to Cabinet

age of offender
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Unit of .
measurem Frequency of Report where indicator
No. Name of Indicator Definition Data Source q .y trends are analysed and
ent (e.g., Reporting .
discussed (e.g. DHS)
percent)
Proportion of sexual
offences disaggregated by [Total cases disaggregated by sex MOHA (Forensic); |Quarterly and MOHA quarterly and
35 N . Percentage .
sex, age and disability of divided by total cases reported ZRP; Yearly annual reports to Cabinet
victim
Proportion of trainees on Total Proportion of female trainees on
36 fc.)ren5|c evidence collection [forensic eV|de.nce collection c?lwded by Percentage |MOHA (Forensic) Quarterly and MOHA quarterly and .
disaggregated by sex, age  [total male trainees on forensic Yearly annual reports to Cabinet
and disability evidence collection
proportion of people issued [Proportion issued with Vital civil
with vital civil registration  |registration documents (e.g. ID and .
. . e ) MOHA (Registrar |Quarterly and MOHA quarterly and
37 |documents disaggregated by |birth certificates) disaggregated by sex| Percentage .
o . . o - General) Yearly annual reports to Cabinet
sex, age, disability and divided by total issued with Vital civil
geographical location registration documents
\F:V::: frr::er: Z:‘)z;aﬁzlszsued Proportion issued with travel
. documents (e.g. passports) by sex MOHA (Registrar |Quarterly and MOHA quarterly and
38 |disaggregated by sex, age, . . Percentage .
N ) divided by total Proportion issued General) Yearly annual reports to Cabinet
disability and geographical .
. with travel documents
location
- f o
3/::: cl)i:/t;z:ogk Efg: de Issued Proportion issued with livestock
e . branding certification disaggregated MOHA (Registrar |Quarterly and MOHA quarterly and
39 |certificates disaggregated by . . . Percentage .
L by sex divided by total issued with General) Yearly annual reports to Cabinet
sex, age, disability, . . .
. . livestock branding certification
geographical location
Proportion of designated Pro'portlo'n of designated marr|'a.ge MOHA (Registrar |Quarterly and MOHA quarterly and
40 . . officers disaggregated by sex divided | Percentage .
female marriage officers General) Yearly annual reports to Cabinet

by total designated marriage officers
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Unit of .
measurem Frequency of Report where indicator
No. Name of Indicator Definition Data Source q .y trends are analysed and
ent (e.g., Reporting .
discussed (e.g. DHS)
percent)
legal travelers out of the . & o ¥ MOHA Quarterly and MOHA quarterly and
41 . disaggregated by sex divided by total | Percentage . . .
country disaggregated by . o (Immigration) Yearly annual reports to Cabinet
e legal Zimbabwean travelers exiting the
sex, age, disability
country
roorionf zmbauean. 52117 1 B e
legal travelers into the . 8 L ¥ MOHA Quarterly and MOHA quarterly and
42 ) disaggregated by sex divided by total | Percentage . . .
country disaggregated by . . (Immigration) Yearly annual reports to Cabinet
e legal Zimbabwean travelers entering
sex, age, disability
the country
. . Proportion of permits issued to
Proportion of foreigners foreigners disaggregated by sex
issued with permits to . & Egres o Y MOHA Quarterly and MOHA quarterly and
43 . . divided by total permits issues to Percentage . . .
regularize stay in the country . . , (Immigration) Yearly annual reports to Cabinet
o foreigners to regularize stay in the
by sex, age, disability
country
proportion of offenders Proportion of prosecuted for live
. performances of unacceptable forms
prosecuted for live . . )
erformances of of public entertainment (as defined by
44 Enacce table forms of public the censorship, and public indecency Percentage MOHA (Board of |Quarterly and MOHA quarterly and
P P Act) disaggregated by sex of offender & Censors) Yearly annual reports to Cabinet

entertainment disaggregated
by sex, age, geographical
location

divided by total prosecuted for live
performances of unacceptable forms

of public entertainment
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Unit of .
measurem Frequency of Report where indicator
No. Name of Indicator Definition Data Source q .y trends are analysed and
ent (e.g., Reporting .
discussed (e.g. DHS)
percent)
Proportion of prosecuted
unregistered forms of public
. entertainment including materials (as
Proportion of prosecuted defined by the censorship, and public
unregistered forms of public |, ¥ . P P MOHA (Board of |Quarterly and MOHA quarterly and
45 . . . indecency Act) disaggregated by sex, | Percentage .
entertainment including . . Censors) Yearly annual reports to Cabinet
. age divided by the total Proportion of
materials by sex of offender .
prosecuted unregistered forms of
public entertainment including
materials
Proportionof people 0 e e oRA
ing MOHA i I MOHA I
46 accessing MO m{eb5|te by website divided by the total number Percentage |MOHA Website Quarterly and OHA quarterly and .
sex, age, geographical ) Yearly annual reports to Cabinet
. of people accessing the MOHA
location .
website as a percentage.
Number of people accessing
MOHA e-services Number gf people accessing MOHA e- ' Quarterly and MOHA quarterly and
47 |disaggregated by sex, age, |service disaggregated by sex, age, Number MOHA Website .
L . L . . Yearly annual reports to Cabinet
disability and geographical |disability and geographical location.
location
MOPSLSW; OPC;
National
Number of men, women, . .
. ) Number of Zimbabwean men, women, Prosecuting
boys and girls trafficked, . ) . IMC Quarterly reports;
48 |(disaggregated by source boys and girls trafficked, Number Authority; Quarterly and MOHA quarterly and
g.g & .y ) ’  |(disaggregated by source, transit and ZIMSTAT; MOHA; [Yearly d y .
transit and destination), o . annual reports to Cabinet
locallv and regionall destination), locally and regionally IOM; IMC on
y g v Trafficking in
Persons, etc.
Propor.tlon of people Numbe'r 9f staff accessing housing . Housm.g MOHA; Ministry of Local
49 [accessing housing loans by |loans divided by the total number of | Proportions [Committee Annually L .
. . Gvt; Ministry of Finance
sex, grade and geographical |[staff all disaggregated by sex. reports;
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Unit of .
measurem Frequency of Report where indicator
No. Name of Indicator Definition Data Source q .y trends are analysed and
ent (e.g., Reporting .
discussed (e.g. DHS)
percent)
locations
Number of Women in decision making
. . positions as a total of all decision . .
P f MOHA; Publ
50 ropgrtlon o.wome.n.m making positions within the ministry. | Percentage |HR Reports; Monthly O / .Ub Ic Service
decision making positions . . ., Commission
Decision making positions are Deputy
Director level and above
Number of staff charged
wlthh misconduct & Number of staff members charged
. with misconduct disaggregated by HR Misconduct Ministerial level; Public
51 |disaggregated by offence, . Number Monthly . o
) offence, department, province, sex reports Service Commission
department, province, sex
and age.
and age
. Number of f le staff i
Proportion of female staff umber ot female stalt accessing
accessing capacity development programmes
disaggregated by department, , grade Department Ministerial level; Public
52 |development . Percentage . Monthly . .
and level divided by the total number training reports Service Commission
programmes(local/overseas) . .
of staff accessing capacity
by department, grade, level
development programmes.
P i f i P f i f
53 roportion of women in ercentage of women in posts o Percentage |HR Report Annually HR Annual Report

leadership in the ministry

deputy Director and upwards
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Energy and Power Development

Unit of Report where
Frequency | . ..
No . .. measuremen indicator trends are
Indicator Definition Data Source of
t(e.g., Reportin analysed and
percent) P € | discussed (e.g. DHS)
Ministry of Energy and Power Development
Proportion of rural Energy Conservation
. Women as a percentage of .
women with access to . Private sector, NGOs, and Renewable
53 ) people with access toclean Percentage Annually
clean and sustainable . REA Energy (ECRE),
andsustainable energy .
energy Energy Bulletin
Min of Youth,
. Indigenization and
Proportion persons '8 I? ! VTCs annual reports,
. L Economic .
trained in biogas Annual aggregate of number Energy Conservation
. L Empowerment (VTCs)-
54 | technology and clean of persons trained in biogas Percentage ) . Annual and Renewable
. . biogas, Ministry of
stove technologies by sex | and clean stove technologies Energy (ECRE),
and age Energy and Power Energy Bulletin
& development(cook &Y
stoves)
Proportion of women in Women as a percentage of
55 | the electricity total persons employed in Percentage | ZESA Annually ZESA Annual report
engineering sector electricity engineering
Women in management as a
percentage of all
Propc?rtion Of. wome.n.in management po.sitions in Ministry of Energy and Boards Annual
56 | decision making positions | parastatals (senior Percentage Annually
Power Development Reports
of parastatals management to board
members) in energy sector
parastatals
Proportion of staff
ing traini d A I t b -
a'ccessmg ram.m.g an nnua aggrega e num er Ministry of Energy and
57 | finance for training of staff accessing training Percentage Annually
. ) . Power Development
disaggregated by sex and | and finance for training.
age
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Public Service Labour and Social Welfare

No

Indicator

Definition

Unit of
measuremen
t(e.g.,
percent)

Data Source

and Social Welfare

Frequency of
Reporting

Report where
indicator trends are
analysed and
discussed (e.g. DHS)

Ministry of Public Service, Labour

MPSLSW,
Proportion of women Women as a percentage Manpower . MPSLSW biannual
58 . . - . Percentage : Biannually
receiving training loans of training loan recipients Planning and report
Development
Proportion of women
placed in jobs in the private | Women as a percentage MPSLSW,Labour
59 | sector through the of individuals placed in Percentage | Admin Biannually Placement Reports,
National Employment jobs in the private sector department,
Councils
Proportion of Female Women as a percentage
iving h i h f I ivi MPSLSW ial MPSLSW HST
60 receiving ar.monlzed cas o] peop'e recelylng Percentage S' SW, Socia Quarterly SLS S
transfer (social welfare harmonizedsocial cash Services quarterly report
grants) transfer
P i ff I
roportion of females women as a percentage MPSLSW, Social . MPSLSW Health
61 | receiving health assistance | of people accessing Percentage . Biannually .
. . . Services assistance reports
including pregnant women | health assistance
P i ff I f le h HH
roportion of female emale headed HH as a MPSLSW, Social . MPSLSW Food
62 | headed HH receiving food percentages of HH Percentage . Biannually e
. . . Services Mitigation Report
assistance receiving food assistance
P ti f old
(reorfgr:sl(:gc;v% er Number of older persons
P - 8 (60+ years) as percentage MPSLSW, Social . Older Persons
63 | institutional support . Percentage . Bi-annually
. of persons receiving Services Report
disaggregated by age and e
institutional support
sex
64 | Proportion of females with | female with disability as Percentage MPSLSW, Social Biannually Disability and
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Unit of Report where
No . L measuremen Frequency of indicator trends are
Indicator Definition Data Source .
t(e.g., Reporting analysed and
percent) discussed (e.g. DHS)
disabilities accessing a percentage of all Services Rehabilitation
Rehabilitation services people accessing Report
rehabilitations services
Proportion of female Female refugees a UNHCR Biannual
65 refugees receiving ercentage gf refugees Percentage MPSLSW, Social Biannuall reports, Disability
assistance (food, shelter P . g . & g Services y and Rehabilitation
. receiving assistance
and clothing) Sector report
Proportion in Female Female headed HHs as a
headed HHs participation in | percentage of MPSLSW, Social . MPSLSW biannual
66 . . . . . Percentage . Biannually
productive community participants in productive Services report
works community works
Propor'tlor‘x of women Women as a perf:entage MPSLW, Social Dlsabl|'l1fy apd
67 | accessing income of people accessing Percentage Services Annually Rehabilitation
generation loans income generating loans Report
Proportion of children . MPSLSW, Child
removed from risk into Children as a percentage Welfare and
68 of children removed from Percentage . Quarterly Child Welfare Report
places of safety risk into place of safet Protection
disaggregated by sex P ¥ Services
. . . MPSLSW, Child
Proportion of girls Girls as a percentage of Welfare and !
69 | committed into institutions | children in institutions Percentage Protection Quarterly Child Welfare Report
and foster care and foster care .
Services
. . MPSLSW, Child
Proportion of male Ration Male to female I
} . . . . Welfare and Case Managements
70 | community child care ratio of community child Percentage . Quarterly
Protection Report
workers care workers .
Services
Proportion of without work, Available
| trateb f k, actively looki
71 uhemployment rate by sex, - Tor Work, actively looxing Percentage MPSLSW Quarterly Employment reports

age group and persons with
disabilities

for work, above 15 years

of age,
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Unit of Report where
No . L measuremen Frequency of indicator trends are
Indicator Definition Data Source .
t(e.g., Reporting analysed and
percent) discussed (e.g. DHS)
Proportion of children MPSLSW, Child
P i . Below the age of 15 Welfare and Case Managements
72 | engaged in child labour by Percentage . Quarterly
years Protection Report
sex, age group and sector .
Services
Proportlon of ch|.ldren Number of children as a MPSLSW, Child
receiving educational ercentage of recipients Welfare and
73 | assistance (BEAM) P g . P Percentage . Annually BEAM
. of education assistance Protection
disaggregated by sex and .
. Services
level of education
Proportion of population Poverty datum line is the
below the poverty datum .
line disaggregated by sex proportion of money of
74 geree ¥ 5€%, US$495,00 per month for | Percentage ZIMSTAT biannually PSL&SW
age group, employment . .
. a family of 5 required for
status and geographical .
. family needs.
location
Lands and Rural Resettlement
Unit of Report where
No Indicator Definition measurement Data Source Frequen(.:y of indicator trends are
(e.g., Reporting analysed and
percent) discussed (e.g. DHS)

Proportion of employees
receiving training and

Annual aggregate
number of staff receiving

MLRR Training

Ministry of Land and Rural Resettlement ‘

Departmental Annual

sex and age

beneficiaries of housing

75 P t A Il
financial assistance by sex training and financial ercentage Section nhuatly Report
and age. assistance
P ti f I A I t
rop.o.r 'on o (?mp . nnual aggregate MLRR Human HR Department Annual
76 | receiving housing loans by number of employee Percentage Annually
Resources Report
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Unit of Report where
No Indicator Definition measurement Data Source Frequem.:y of indicator trends are
(e.g., Reporting analysed and
percent) discussed (e.g. DHS)
loans
Number of male and
. F le-headed
Proportion of households emale-neade
households resettled MLRR S
resettled under Al and Ministry's Annual
77 . under Al and A2 models Percentage | Resettlement Annually
A2models disaggregated by Report
sex and age expressed as a Department
g proportion of the total
number of farms
. Female spouse
Proportion of f.e.mafle beneficiaries as a MLRR s
spouses beneficiaries under Ministry's Annual
78 . percentage of Percentage Resettlement Annually
the family setup under Al . Report
beneficiaries of Aland A2 Department
and A2 models
Models
MLRR Acquisition,
. Female-headed Estates, Valuation
Proportion of female households as a and Land Ministry's Annual
79 | headed households holding . Percentage . Annually 4
. percentage of title deeds Information Report
title deeds
holders Management
Systems
MLRR Acquisition,
Proportion of female Female-headed Estates, Valuation
headed households holding | households holding A1 and Land Ministry's Annual
80 . . Percentage . Annually
Al permits and A2 99 year permits and A2 99 year Information Report
lease lease Management
Systems
. MLRR Acquisition,
Proportion of women Women as a percentage . S
.. . . Estates, Valuation Ministry's Annual
81 | acquiring trading leases and | of holders of trading Percentage Annually
. . and Land Report
permits leases and permits .
Information
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Unit of Report where
No Indicator Definition measurement Data Source Frequeno.:y of indicator trends are
(e.g., Reporting analysed and
percent) discussed (e.g. DHS)
Management
Systems
Proportion of female
. Women as a percentage MLRR Human HR Department Annual
82 | employees by grade in the Percentage Annually
of employees of MLRR Resources Report
MLRR
. . Proportion of population
Proportion of population by port! P pu. !
) by sex and age holding S,
sex and age holding and . Ministry’s Annual
83 e and utilizing land by Percentage | MLRR Annually
utilizing land by sector (A1, Report
. . . sector (A1, A2,
A2, commercial, residential . . .
commercial, residential
Minerals and Mining Development
Unit of Report where
No . . L measureme Frequency of indicator trends are
Indicator Definition Data Source .
nt (e.g., Reporting analysed and
percent) discussed (e.g. DHS)

Ministry of Minerals and Mining Development

Proportion of women

Women as a percentage of
recipients of financial

MMMD Manpower

84 | receiving financial . . Percentage | MMMD, HR Bi-annuall
c. Vg Tinanct assistance disbursed centag ! ualy Development Report
assistance - .
(training,capital and loans)
Proportion of Women Women as a percentage of -
p. .r| . . P .c . & MMMD, Mining Department Monthly
85 | receiving blasting and registered blasting license Percentage . . Monthly
C Engineering Reports
mining licenses holders
P ti f W t f MMMD, Legal .
86 ropor |on.o' wqmen O.m.en as 8 pe.rc'en a?ge © Percentage . cea Bi-annually MMMD Annual Report
granted mining titles recipients of mining titles Services

37| Page




Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

Unit of Report where
No . . L measureme Frequency of indicator trends are
Indicator Definition Data Source .
nt (e.g., Reporting analysed and
percent) discussed (e.g. DHS)
. MMMD, Legal
Proportion of women Women as a percentage .
. - . Services and . Department Monthly
87 | granted mineral of recipients of mineral Percentage . . Bi-annually
rocessing licenses rocessing licenses Mining promotion Reports
P g P g and Development
Proportion of women . .
38 | allocated with CREP Women as a ratio of CREP Percentage MMMD, .Mlnmg Annually Department Annual
. license holders Engineering Reports
licenses
Probortion of women Women as a percentage of
p. . . people accessing MMMD., Dept. of . Departmental Monthly
89 | receiving geological . . Percentage . Bi-annually
. . geological technical Geological Survey Reports
technical assistance .
assistance
Proportion of women Women as a percentage of
ivi ini i ivi ini MMMD, Dept. of D | Monthl
90 recgnnng}nnnng . nungrsrgcennngrjnung Percentage o gpt O. Bi-annually epartmental Monthly
engineering technical engineering technical Mining Engineering Reports
services services
i f W f
propor'tlon © womgn pmen asa percentage © MMMD, Dept. of . Departmental Monthly
91 | accessing metallurgical miners accessing Percentage Bi-annually
. . . Metallurgy Reports
services metallurgical services
Proportion of women in Women as a percentage of
boards and chairing or P . & MMMD, Mining . Departmental Monthly
92 board members in all Percentage ] Bi-annually
CEOs of MMMD Promotion Dept. Reports
MMMD parastatals
parastatals
Proportion of women Disaggregated by type of
2 ) . L D | Monthl
9a having access to mining training/outreach Percentage | MMMD, MWAGCD | Annually reep;rl:ctsmenta onthly
information meetings P
Ratio of male to women Number of women getting
92 D t tal Monthl
b getting mining claims per | claims in a year compared Ratio MMMD, MWAGCD | Annually ngg:tgnen al Monthly

year

to men
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Sport and Recreation

No. | Indicator

Proportion of women

Definition

Number of female sport
officers employed by the CSC

Unit of
measuremen
t(e.g.,
percent)

Data Source

Civil Service

Frequency of
Reporting

Report where indicator
trends are analysed and
discussed (e.g. DHS)

Ministry of Sport and Recreation

CSC annual returns based
on the information from

technical personnel.

divided by the total no. Of
qualified personnel

93 | sport officers .. . Percentage . Annuall .
eFr)n o eld by the CSC divided by total sport officers & Commission (CSC) uatly the Min of Sports and
ploy ¥ employed by CSC Recreation
Proportion of Percentage of women in high
. Sports Development
94 | women high performance sport over all Percentage | SRC Annually Report
performance sport the athletes P
Proportion of Number of women officials
worsmen officiating in officiating in the Zim Youth
95 . & Games divided by the total Percentage | SRC Annually Zim Youth Games Report
Zimbabwe Youth . .
Games number of officials officiating
at ZYG.
Proportion of women | Number of women sport
i t dministrat divided b Nat Sport
96 n sp.or. . administrators divided by Percentage @ r.)or. > Quarterly Nat Sports Ass Reports
administration at all total number of sport Associations
levels. administrators in Zimbabwe
total allocation of resources
Proportion of to national teams/clubs
. . . . Nat Sports .
financial resources disaggregated by sex divided - Nat Sports Associations
97 . Percentage Associations
allocated to national | by the total resources Budgets
. Budgets & SRC
teams/clubs by sex allocated to all national
teams/clubs
. Number of female trained or
Proportion of ualified female personnel
98 | qualified female q P Percentage | Nat Sports Ass Annually Nat Sports Ass
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Unit of A
measuremen Frequency of Report where indicator
No. | Indicator Definition Data Source 9 .y trends are analysed and
t(e.g., Reporting .
discussed (e.g. DHS)
percent)
Number of registered female
Proportion of women | with community sport and
99 registere.d with recreatiqn clubs divid.ed by Percentage | SRC Monthly C|l.,|b Activity Report and
community sport and | total registered participants Min of Health, Zimstat
recreation clubs. with community sport and
recreation clubs
Number of sports news
. storle‘s'ln mam. newspapers, Media Monitoring
Proportion of sports | television, radio Proiect of
100 | news covering female | disaggregated by sex divided Percentage Zimjbabwe Quarterly MISA Reports
sports by total sports news stories in (MMP2)
main newspapers, television,
radio
Proportion of
disabled women SRC, Zim Nat . .
101 ;rtici a:ivn in Females as a Percentage of Percentage | Paral Im ic Annuall Zim Nat Paralympic
P pating . disabled athletes & y. P y Reports, Danhiko
games of people with Committee,
disability
. F | th ticipating i
Proportion of female emale You participating in .
.. .. | allsporting codesas a Community Sport
102 | youth participation in Percentage Annually Annual Report
. Percentage of those Clubs
all sporting codes o .
participating in sporting codes
P ti f . I
rop(?r on (.). . Number of sporting facilities
sporting facilities . . .
with sanitar with sanitary dispenser, and Min of Local Gvt
103 y baby changing room divided Percentage 5 yearly Min of Public Works

dispenser, and baby
changing room by
type of sport

by total sporting facilities by
type of sport

and Public Works
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Unit of A
measuremen Frequency of Report where indicator
No. | Indicator Definition Data Source 9 .y trends are analysed and
t(e.g., Reporting .
discussed (e.g. DHS)
percent)
z;\?ﬁirtl:noc:ér\?/omen Number women owned
104 businegss P & sporting enterprises divided Percentage | PSL, SME, Annually SMEs,
- by total sporting businesses
organisations
Tourism and Hospitality Industry
melaj:t:::r:'\en Frequency of AU O i
No. | Indicator Definition Data Source 9 .y trends are analysed and
t(e.g., Reporting .
discussed (e.g. DHS)
percent)

Ministry of Tourism and Hospi

tality Industry

Ratio of female to male

Ownership of (large, medium

MOTHI end of year

105 | owners of tourism and large scale)tourism Ratio ZTA/ZIA Annual .
. . report to Cabinet
businesses by age businesses (by sex and age
Ratio of male to female . .
parlcicipants in K Community Based Tourism MOTHI end of year
1 E i ici Rati MOTHI A I
06 Community Based S2)':erpr|ses participants by atio 0] nnua report to Cabinet
Tourism Enterprises
Ministry of
P f mal
ercentage C.) male to Leasing of hunting Environment & MOTHI end of year
107 | female hunting . Percentage Yearly .
. concessions by sex Parks and report to Cabinet
concession holders -
Wildlife
Leasing and ownership of Ministry of
Proportion of female conservancies by sex divided Environment & MOTHI end of year
108 . Percentage Yearly .
conservancy holders by total conservancies leased Parks and report to Cabinet
or owned Wildlife

41| Page




Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

Unit of A
measuremen Frequency of Report where indicator
No. | Indicator Definition Data Source 9 .y trends are analysed and
t(e.g., Reporting .
discussed (e.g. DHS)
percent)
Number of female
Proportion of female employees expressed as a
) . . MOTHI end of
109 | employees in tourism proportion of the total Percentage | ZTA/ZIMSTAT Yearly en O. year
. report to Cabinet
sector number of employees in the
tourism sector
Proportion of females
owr?lng tourlsm. ‘ Number female owned N MOTHI end of year
110 | businesses receiving tourism businesses receiving Percentage | RBZ Yearly .
. . . . . . report to Cabinet
Financial assistance by financial assistance
age
Total f | ivi
Proportion offemales | 0, i for
receivin . . ZTA/MWAGCD/M MOTHI end of year
111 Ving . - tourism divided by total Percentage / / Yearly . Y
entrepreneurial training .. . SMECD report to Cabinet
. receiving entrepreneurial
for tourism . .
training for tourism
. . Number of male and female
Proportion of domestic domestic tourists expressed MOTHI end of year
112 | tourists disaggregated P Percentage | ZIMSTAT Yearly v

by sex and age

as a proportion of total
domestic tourists.

report to Cabinet
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Small to Medium Enterprises

Unit of Report where
No. | Indicator Definition measurement Data Source Frequem.:y of | indicator trends are
(e.g., Reporting analysed and
percent) discussed (e.g. DHS)
Ministry of Small to Medium Enterprises
Number of gender responsive new
Number of gend . o
um er.o genaer policies ,legislation and MSMECD (Local
responsive new
- S programmes enacted to promote Government, MSMECD annual
113 | policies, legislation . . Number . Yearly .
SMEs and cooperatives with one other line report to Cabinet
enacted to promote L . S
. of the objective to increase female ministries)
SMEs and cooperatives .
participation
Number of gender responsive new
Number of gender e MSMECD (Local
113 | programmes enacted prog . p Government, MSMECD annual
SMEs and cooperatives with one Number . Yearly .
a | to promote SMEs and . . other line report to Cabinet
. of the objective to increase female T
cooperatives . ministries)
participation
N ff I i ME
Proportion of females ur‘pber ° e‘ma es owning 5 MSMECD MSMECD quarterly
. . businesses disaggregated by Quarterly/
114 | owning SME businesses .. Percentage | (research/ and annual report to
sector divided by total SME yearly .
by sector . surveys) Cabinet
businesses
. Number of receiving SMEs
Proportion of .
recipients of infrastructure (e.g. vendor marts, MSMECD annual
115 | . P factory shells, etc.) by sex divided Percentage | MSMECD Annually .
infrastructure for SMEs . report to Cabinet
by total recipients of SMEs
by sex .
infrastructure
Proportion of SME Number of SME owners assisted
owners assisted to to access markets by the MSMCED
. . MSMECD annual
116 | access markets by the disaggregated by sex divided by Percentage | MSMECD Annually report to Cabinet
Ministry of SMECD total SME owners assisted to P
disaggregated by sex access markets by MSMECD
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Unit of Report where
No. | Indicator Definition measurement Data Source Frequem.:y of | indicator trends are
(e.g., Reporting analysed and
percent) discussed (e.g. DHS)
Probortion of female Number of cooperators in
andpmale coODerators registered cooperatives Quarterly/ MSMECD quarterly
117 | . . P disaggregated by sex divided by Percentage | MSMECD v and annual report
in registered . annually .
. total number of cooperators in to the cabinet
cooperatives . .
registered cooperatives
Proportion of women Number of women in leadership
i Iepadershi ositions positions in registered Quarterly and MSMECD quarterly
118 | . . PP cooperatives divided by total Percentage MSMECD y and annual report to
in registered . -, . . annually .
. leadership positions in registered the cabinet
cooperatives .
cooperatives
. Number of female SMEs assisted
Ratio of female to male in developing project proposals b MSMECD quarter!
SMEs assisted in PINg Project prop Y . MSMECD { Quarterly and q Y
119 ) . MSMECD divided by number of Ratio and annual report to
developing project . . . SMEDCO} Annually .
roposals by MSMECD male SMEs assisted in developing the cabinet
prop 4 project proposals by MSMECD
Ratio of female to male Numper of women SMES credit RBZ {SMEDCO MSMECD annual
. . recipients compared to the . and other
120 | SMEs credit recipients . Ratio ) . Annually report to the
number of male SMEs credit financial .
by age and amount L S cabinet
recipients institutions}
Proportion of Percentage of people owing
121 population owning formal and informal businesses Percentage SMEDCO, Bi-annuall MSMECD annual
formal or informal and the proportion of women and & MSMECD ¥ report to cabinet

business by sex and age

men in that group.
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Unit of Report where
No. | Indicator Definition measurement Data Source Frequen?y of | indicator trends are
(e.g., Reporting analysed and
percent) discussed (e.g. DHS)
. Number of female SMEs receiving
Ratio of female to male . .
SMEs receivin technical support and training
technical busigness from the Ministry of SMECD Quarterly and MSMECD quarterly
122 ’ . divided by number of male SMEs Ratio MSMECD y and annual report to
management training .. . annually .
receiving technical support and the cabinet
and support andfrom training from the Ministry of
the Ministry of SMECD SMECD
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Welfare Services for War Veterans, War Collaborators, Former Political Detainees and Restrictees

. Report where
Unit of Frequency of | indicator trends are
No. | Indicator Definition measurement | Data Source 9 .y
T — Reporting analysed and
e discussed (e.g. DHS)
Ministry of War Veterans
Proportion of Veterans of the
Liberation Struggle registered Number of veterans who
123 - gg‘ & are registered divided by Percentage Vetting report | Quarterly Annual Report
by the ministry disaggregated .
) sex and province
by sex and province
Number of veterans of the
liberation struggle vetted Number of veterans
124 ) ge vetted divided by sex and Number Vetting report | Annually Annual Report
disaggregated by category,sex .
; province
and province
Number of veterans of the
liberation struggle deregistered Number of veterans
125 ) ge & deregistered divided by Number Vetting report | Annually Annual Report
disaggregated by sex and .
. sex and province
province
Number of veterans of the .
Iilcl:eration s';/ru rle Accessin Number of veterans who Medical
126 . g8 . & are registered divided by Percentage | Assistance Annually Annual Report
education grants disaggregated .
. sex and province Report
by sex and province
Number of d dents of th
umber o epeh en ?0 € Number of dependents .
Veterans of the liberation accessing medical Medical
127 | struggle accessing medical . 8 . Percentage | Assistance Annually Annual Report
. . assistance divided by sex
assistance disaggregated by . Report
. and province
age,sex and province
P'ropor"clon of Veterans ofjche Number of Veterans '
Liberation Struggle accessing . . Medical
. . accessing medical .
128 | medical assistance . L Percentage Assistance Annually Annual Report
. assistance divided by sex
disaggregated by sex and . Report
. and province
province
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Report where

Unit of Frequency of | indicator trends are
No. | Indicator Definition measurement | Data Source 9 .y
T — Reporting analysed and
e discussed (e.g. DHS)
Proportion of war veterans of
. . . Number of veterans
the liberation struggle with . . .
. benefitting and with Land Benefit
129 | access to and ownership of . Percentage Annually Annual Report
; access to land divided by Report
land disaggregated by age,sex .
. sex and province
and province
. Numb f War Vet
Proportion of war veterans l.Jm .er O. . ar e'e.rans War Veterans War Veterans
. L L with disability receiving . _ .
with disability receiving . L Associations Associations in the
130 . . compensation for injuries Percentage .. Annually ..
compensation disaggregated by | . . & Ministry of Ministry of Welfare for
incurred during the
sex . . PSL&SW War Veterans
liberation struggle
Proportion of veterans of the
. . . Number of veterans .
liberation struggle accessing accessing financial Mining
131 | financial assistance . & .. Percentage Benefit Annually Annual Report
. assistance divided by
disaggregated by sex and . Report
> category, sex and province
province
. Number of women in
Proportion of women Veterans .
. . .. ) Director level posts
132 | inleadership positions in the . Percentage HR Report Annually Annual Report
ministry disaggregated by sex divided by category, sex
¥ gereg ¥ and province
Number of veterans of the Number of staff receiving
133 | ministry disaggregated by sex housing loans divided by Percentage HR Report Annually Annual Report
and level level and sex
Share of women in leadershi Number of staff receiving
134 . . " P education loans divided by Percentage HR Report Annually Annual Report
positions in the ministry
level and sex
Number of staff accessing Number of staff receiving
135 | housing loans in the ministry housing loans divided by Number HR Report Annually Annual Report

disaggregated by sex and level

level and sex
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Report where

LGS Frequency of indicator trends are
No. | Indicator Definition measurement | Data Source 9 .y
T — Reporting analysed and
e discussed (e.g. DHS)
Number of women employed Number of staff receiving
136 | by the ministry against men for | education loans divided by Percentage HR Report Annually Annual Report
each grade level and sex
?aur;\z:r 3];33: e:;ceenislzg Number of staff receiving
137 | . pacity . P . education assistance number HR Report Annually Annual Report
improve their capacity gaps .
. divided by sex
disaggregated by sex
Number of ministry against Number of staff
138 yag disciplined for misconduct Percentage HR Report Annually Annual Report
men for each grade .
divided by sex and offence
Women's representation in Number of women in
139 P ministry committees Percentage HR Report Annually Annual Report

ministry committees

divided by sex
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Defence
Unit of . Re.port where
measuremen Frequency of indicator trends
No. Name of Indicator Definition Data Source q .y are analysed and
t(e.g., Reporting -
discussed (e.g.
percent)

DHS)

... \MinistryofDefece.

This refers to the percentage of
women occupying the following
ranks:-

e Commanders Defence
Forces, Zimbabwe National
Army, Airforce of Zimbabwe

e Major General

e Air Vice Marshals

] e Brigadiers
Percentage of women in

positions in conflict

UN security Council Resolution

Home Affairs

o . " e Air Commodores Ministry of Ministry of
140 | decision making position Percentage ISty 0 Annually InIstry o
e Colonels Defence Defence
across all ranks ,
e Group Captains
e Lieutenant Colonel
e Wing Commanders
e Major
e Squadron Leader
e (Captain
e Flight Lieutenant
Percentage of women in | These decision making positions in Ministry of UN security
141 | key decision making peace building processes as per Percentage | Defense& Annually Council Resolution

1325
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. Report where
Unit of . .p W
measuremen Frequency of indicator trends
No. Name of Indicator Definition Data Source 9 .y are analysed and
t(e.g., Reporting .
B discussed (e.g.
P DHS)
resolution and peace 1325 on women, peace and Peace
building processes security. These include peace and &Reconciliatio
reconciliation commissions, n Commissions
tribunals, post conflict
reconstruction programmes,
leadership ion observer missions,
leadership in humanitarian
assistance missions in conflict
resolution and peace building
efforts, among others.
Number of women in the -
. Ministry of
uniformed forces and related .
Percentage of women . L . Defence& UN security
o peace keeping mission operations . i .
142 | participating in peace . Peace keeping | Annually Council Resolution
. e expressed as a proportion of total o
keeping missions . mission 1325
number of persons in these
. reports
positions
Evidence of National . . . UN securit
. This refers to National Action Plans . y
action plans on UN Council .
Security Council at an advanced stage of approval Resolution UN security
143 y or already approved by CABINET Number Annually Council Resolution
resolution 1325 on . . 1325
and under implementation and . 1325
women ,peace and . National
. operation. .
security Action Plans
. N The law includes protection
Evidence of legislative . .
. against all forms of violence and
policy to prevent and . .
. abuse perpetrated against women UN security
protect women and girls L . . .
144 . . and girls in times of armed and Percentage | National laws Annually Council Resolution
against violence and .
S other conflicts and may cover the 1325
abuse during times of . . . .
. immediate period preceding the
armed and other conflicts . . .
conflict and the immediate post
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No.

Name of Indicator

Definition

Unit of
measuremen
t(e.g.,
percent)

Data Source

Frequency of
Reporting

Report where
indicator trends
are analysed and
discussed (e.g.
DHS)

conflict period
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Environment, Water and Climate

. Report where
Unit of Frequency of indicator trends are
No. Name of Indicator Definition measurement Data Source b .y
T — Reporting analysed and
e discussed (e.g. DHS)
Ministry of Environment
Number of le receivin
Proportion of population umber o peop © efZEIVI & -
by sex receiving subport support for coping with Ministry of Water,
145 Y . . & . PP climate change as a Percentage Environment and Annually Reports to Cabinet
for coping with climate . .
. proportion of the total Climate Change.
change risks. .
population.
N f
inltJ:IrEISOi\e/;o risir;?cfr:s in Number of gender inclusive Ministry of Water,
146 . P . provisions in national Number Environment and Annually Annual Reports
national environment . . .
. environment action plans. Climate Change.
action plans.
Number of gender
equality provision Ministry of Water,
147 provisions in the Climate Number Number Environment and Annually Annual Reports
Change Response Climate Change.
Strategy.
P t f lati -
grcen age of population . Ministry of
with access to portable Water suitable for human .
148 water disageregated b consumotion Percentage Environment, Water Annually Annual Report
sgree y P and Climate, ZINWA
sex
P t f lati
grcen age of popula |or1 ' Ministry of
with access to commercial | Water from dams and rivers . Annual Report
149 . Percentage Environment, Water Annually
water sources for economic purposes .
. and Climate, ZINWA
disaggregated by sex
Ministry of
Percentage of male to . . Ministry of |n.|s Vo
) . Leasing of hunting . Environment, Water
150 | female holding hunting ) Percentage Environment & Water Yearly .
. concessions by sex . and Climate end of
concession and Climate,
year report to
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Report where

Unit of Frequency of indicator trends are
No. Name of Indicator Definition measurement Data Source 9 .y
T — Reporting analysed and
i discussed (e.g. DHS)
Cabinet
Leasing and ownership of - Ministry of
& . P Ministry of . y
. conservancies by sex ) Environment, Water
Proportion of female . Environment &Water .
151 divided by total Percentage . Yearly and Climate
conservancy holders . and Climate, Forestry
conservancies leased or o end of year report
Commission .
owned to Cabinet
Evidence of strategic Strategic research will Ministry of
research to address ensure that MS are Ministry of Environment, Water
152 | differential gender proactive to forecast and Percentage Environment &Water Yearly and Climate
impacts of climate change | prepare for effects of and Climate end of year report
climate change to Cabinet
These adaptation and
Existence of gender mitigation measures will Ministry of
.\ . & address both the strategic Ministry of Environment, Water
sensitive climate change . . .
153 . R and reproductive gender Percentage Environment & Water Yearly and Climate
adaptation and mitigation : ,
measures needs and rights of women and Climate end of year report
and girls in addition to to Cabinet
addressing needs of men
. - Ministry of
Proportion of women and | wild life, forest products .. . y
. Ministry of Environment, Water
men with access and and flora . .
154 . Percentage Environment &Water Yearly and Climate
ownership of natural .
and Climate end of year report
resources .
to Cabinet
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Office of the President and Cabinet

No.

Name of Indicator

Evidence of
legislative/affirmative action
measures to promote equal
representation of women in
politics and other level of

Definition

The laws that will include
measures to counter a
historical discrimination
against women in politics and
other levels of decision-

Unit of
measurement
(e.g., percent)

Data Source

National
Constitutions
parliament

National affirmative

Frequency of
Reporting

Report where
indicator trends are
analysed and
discussed (e.g. DHS)

Office of the President and Cabinet

Office of the
President and
cabinet

2) Central committee
3) National executive
4) Key strategic positions

of these positions.

Political Parties’
Constitutions

155 | decision making making. These measures will Percentage action Laws and Annually CEDAW, Beijing,
be designed to increase the policies SDGs, the AU
number of women Protocol on
participating and their level of Political Parties’ Women'’s rights, AU
representation. Constitutions Solemn Declaration

Portfolios in which Ministers Ministries where women hold State Party Reports Office of the
and Deputy Ministers are the position of minister or President and

156 Women deputy minister. Percentage Parliament Annually cabinet

National Gender AU Protocol on

Progress reports Women's rights,
Percentage of women in Number of women in each of Reports from Office of the
decision making positions in these decision making political parties President and
political parties (ruling and positions compared with the cabinet
opposition parties) total number of people (men State Party reports

157 1) Politburo and women) occupying each Percentage Annually CEDAW, Beijing,

SDGs, the AU
Protocol on
Women's rights, AU
Solemn Declaration
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Report where

Unit of Frequency of | indicator trends are
No. Name of Indicator Definition measurement Data Source 9 .y
S Reporting analysed and
i discussed (e.g. DHS)
Percentage of women in Proportion of women in each Percentage Relevant parastatals
decision making positions in of the stated decision making
State Enterprises/ parastatals: | positions in the state Labour Force Office of the
158 1) Chief Executive enterprises/parastatals surveys Annually President and
Officers compared with the total Cabinet
2) Board of Directors number of people in type of
position.
Number of State Enterprises Number of Commissions, Percentage Office of the
and Parastatals complying with | State Enterprises and President and
constitutional provisions that Parastatals complying with cabinet Office of the
promote women into decision | constitutional provisions on .
159 . . . . . . Annually President and
making positions with effect women in decision making .
- cabinet
from January 2017. positions: equal
representation of women and
men — Section 17
Enforcement of gender This refers to compliance with | Percentage Office of the
responsive measures as constitutional provisions and President and
outlined in the constitution electoral laws, processes and Cabinet
160 S ' p Annually Annual Report
and electoral systems institutions which have been
approved by Parliament and
are in force.
Percentage of women in Number of women holding
liti foll : h of th iti Parli t
politics as follows eacho esg positions arliamen Office of the
a) Heads of states and compared with the total .
" . President and
Government number of positions occupied State Party Reports .
161 . L Percentage Annually cabinet
b) Cabinet by men and women. Positions
c) Deputy ministers available but not occupied will National Gender
d) Provincial not be included in this progress reports

Governors/Ministers

calculation.
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. Report where
LG Frequency of | indicator trends are
No. Name of Indicator Definition measurement Data Source .
S Reporting . analysed and
discussed (e.g. DHS)
e) Parliament (Upper and
lower houses)
e) Speakers of Parliament
f) Regional and provincial
councillors
g) Local Government
Councilors
Public Service Commission
o Frequency of indi:z‘:g:ttx:ilieare
No. Name of Indicator Definition measurement Data Source

(e.g., percent)

Reporting

analysed and

discussed (e.g. DHS)

Public Service Commission

making positions in the
Public Service

employees.

Percentage of women | Proportion of women in Senior Percentage Public Service
and men in decision management positions in the Public Commission Ministerial
making positions in the | Service Establishment
162 Public .Se.rvice —Commissioners, Annually strengths
Commission Auditor General, Perm Sec,
Ambassadors, Principal Director, Public Service
Director/General Manager Commission
Proportion of women | Number of women and men living with Percentage Public Service
and men living with disability employed in the public service Commission Annual Reports —
163 disabilities in decision | divided by the total number of Annually Public Service

Commission
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Report where

LG Frequency of indicator trends are
No. Name of Indicator Definition measurement Data Source .
S Reporting . analysed and
discussed (e.g. DHS)
Proportion of males This refers to the proportion of males Percentage Public Service
and females in and females in leadership that have Commission
leadershipwho have been trained expressed as a proportion
undergone training, of a) the total trained; b) the total Ministry of Public . .
. ” . . . Public Service
164 | either local or foreign, | number of people in leadership; and c) Service, Labour& | Annually Commission
disaggregated by the total number in that sex category in Social Welfare
positions leadership.
Proportion of This refers to the proportion of males Percentage Public Service
employees with and females with disability who are in Commission
165 disability in senior Senior Management positions i.e., Annually Public Service
management positions | Permanent Secretaries, Principal Commission
disaggregated by sex Directors, Directors and equivalent
grades.
Proportion of women Refers to the proportion of female Percentage Public Service
and men who are candidates invited for recruitment and Commission
invited for recruitment | promotion interviews visa vi men
166 .and promo.tion Cpnstitution of Annually Public .Sellfvice
interviews in the Zimbabwe Commission
Public Service,
disaggregated by sex
and positions
Number of Public Public Service
Service staff Number of staff disciplined for Commission
167 | withmisconduct misconduct disaggregated by sex and Percentage Disciplinary Annually Annual Report
chargesdisaggregated | offence records

by sex and offence
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Report where

LG Frequency of indicator trends are
No. Name of Indicator Definition measurement Data Source 9 .y
S Reporting analysed and
i discussed (e.g. DHS)
Proportion of women . . . .
P This refers to the number of Companies Public Service
and men who are ) . ..
. . which are run by women visa vi male Commission
168 | service providers to . L Percentage Annually Annual report
. supervised companies in terms of Procurement
the PSC disaggregated L. . .
provision of services Committee
by sex
Proportion of men and
women benefitting This refers to the proportion of
from financial members who have access to financial Public Service
169 . . . . Percentage . Annually Annual Report
assistance assistance to undergo different studies Commission
disaggregated by sex disaggregated by sex and programme
andprogramme
Proportion of men and . .
P .. This refers to the proportion of men and
women receiving L . . .
. . . women who are beneficiaries to housing Public Service
170 | Public Service housing i Percentage .. Annually Annual Report
. loans as a percentage of the total figure Commission
loans disaggregated by L
. of beneficiaries
sex and positions
Proportion of women .
P o Refers to the proportion of women who . .
and men benefiting - . Public Service
171 . . are benefiting from the Pension Percentage . Annually Annual Report
from the Public Service . Commission
. schemes visa vi men
Pension Scheme
Proportion of women
and men in . . Public Service
. This refers to the proportion of women .
Recruitment . . . Commission
172 . and men in Recruitment committees at Percentage . Annually Annual Report
Committees RecruitmentCom

disaggregated by sex
and positions

Head Office, Provincial and District level

mittee Reports
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Report where

LG Frequency of indicator trends are
No. Name of Indicator Definition measurement Data Source .
S Reporting . analysed and
discussed (e.g. DHS)
Evidence of laws that These laws for example create an Percentage Statutory
promote equal environment which creates equal Instruments 1lof
remuneration for work | opportunities for women and men 2000 and 162 of
of equal pay performing work of similar value. 2007
173 Labour Laws Annually Public §ervice
Commission
ILO Convention
100
Constitution of
Zimbabwe
Number of publicand | Number of institutions applying gender | Number Public Service
private institutions mainstreaming strategies in Commission
implementing gender | recruitment, training and promotion
174 malnstreamlng processes Annually Annual Reports
strategies
at(recruitment,
training and
promotion
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Justice, Legal and Parliamentary Affairs

Report where
Unit of Frequency indicator trends
No. Name of Indicator Definition measurement Data Source of are analysed and
(e.g., percent) Reporting discussed (e.g.
DHS)
Ministry of Justice, Legal & Parliamentary Affairs
Number of targeted laws on gender
Percentage of targeted laws justice that are aligned to the
175 [aligned to constitutional ) N o § Percentage |MOIJLPA Quarterly Ministerial Level
.. S constitution divided by the total number
provisions on gender justice o
of targeted laws on gender justice
Proportion of people who Number of people accessing legal aid Monthly
legal aid di ted [divided by total lati . ’ S
1176 [ocesslesalal |saggrega € !VI ed by total popua |on. Percentage |Register Quarterly and [Ministerial level
by sex, age, geographical disaggregated by sex, location and
. L L Annually
location and disability disability
Proportion of female lawyers
administering legal aid (from |[Number of female lawyers in Legal Aid Quarterly and Ministerial level
177 |Chief Law Officer and Director |Directorate divided by total number of Percentage |HR dept. y Public Service
. . ) . Annually .
level)in the Legal Aid lawyers in the Legal Aid Directorate Commission
Directorate
Proportion of GBV survivors Number of GBV survivors .recgwmg
receiving comprehensive and complete package of service in the Quarterly and
178 |. & . P S justice sector on time divided by total Percentage |MOIJLPA y Ministerial Level
timely service provision in the . . Annually
. number of GBV survivors receiving
Justice sector .
services.
Number of gender based
. Number of GBV trat S
179 |iolence perpetrators by sex, .um ero perpetrators Number MOJLPA Quarterly Ministerial Level
age disaggregated by sex and age
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Report where

Unit of Frequency indicator trends
No. Name of Indicator Definition measurement Data Source of are analysed and
(e.g., percent) Reporting discussed (e.g.
DHS)
Proportion of male and
females offenders Proportion of women incarcerated for
180 |incarcerated for various various offences divided by total Percentage |Prison report Monthly Ministerial level
offences disaggregated by offenders
age, disability and province
Proportion of male and
femaleprobationers placed on|Proportion of female probationers . .
. . . . . .. Community Service Annual Report;
181 |community service for lighter [placed on community service divided Percentage . Monthly . .
. . Register Ministerial level
offences disaggregated by total probationers
province and age
Proportion of people in Proportion of women who are
Senior Leadership positions by|commissioned officers in the Zimbabwe Annual Report;
182 |sex and province in the Prison and Correctional Service divided Percentage |HR Report Monthly Ministerial level;
Zimbabwe Prison and by total Proportion of commissioned Cabinet
Correctional Service officers
P ti f mal d .
roportion o m? ean . Proportion of females who are
female community service . . ) .
officers serving in the community service officers in the Annual Report;
183 . g . Community Service Dept. divided by Percentage |HR Report Annually S port,
Community Service dept. . . . Ministerial level
. . total Proportion of community service
disaggregated by province, .
. officers
age and disability
Proportion of cases of
idivism by rehabilitated . . .
184 (r)?‘]ftlenlt\ilszdiZargegraeglaltsdeby Proportion of female cases of recidivism Percentage Community Service Annually Annual Report;

sex, age, disability and
province

divided total Proportion recidivism cases

Register

Ministerial level
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Report where

Unit of Frequency indicator trends
No. Name of Indicator Definition measurement Data Source of are analysed and
(e.g., percent) Reporting discussed (e.g.
DHS)
Proportion of female
attendees to constitutional  |Proportion of female attendees to
awareness campaigns Constitutional awareness campaigns —
W P |g‘ . ut W . paig Constitutional Annual Report;
185 |conducted by Constitutional |conducted by Constitutional Percentage Awareness Report Annually Ministerial level
Parliamentary Affairs Dept.  |Parliamentary Affairs Dept. divided by P
disaggregated by province, [the total Proportion of attendees
age and disability
Proportion of MPs Proportion of MPs implementing
implementing projects using [projects using Constituency Constituency
. . Annual Report;
186 |Constituency Development [Development Fund disaggregated by sex, Percentage |Development Fund |Annually Ministerial level
Fund disaggregated by sex, |province and constituency divided by Report
province and constituency total Proportion of MPs
Proportion of ministry staff
accessing capacity Proportion of staff accessing training
. Manpower
development programmes to [programmes for further studies . Annual Report;
187 | . . . .. Proportion  |Development Annually S
improve their capacity gaps |disaggregated by sex divided by total Report: Ministerial level
disaggregated by sex, Proportion of staff receiving training port;
disability, grade and province
Proportion of ministry staff
accessing manpower Proportion of staff attending capacity
188 development programmes to |building programmes to improve skills Proportion  |HR Database Annually Annual Report;

improve their qualifications
disaggregated by sex,

disability, province and grade

gap disaggregated by sex divided by
total Proportion of staff attending

Ministerial
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Report where

Unit of Frequency indicator trends
No. Name of Indicator Definition measurement Data Source of are analysed and
(e.g., percent) Reporting discussed (e.g.
DHS)
Annual staff turnover Proportlon of staff Iea\{lr!g posts
. disaggregated by sex divided total Monthly, Annual Report;
189 |disaggregated by sex, age, . .. Percentage |HR Database . .
oL , Proportion of staff leaving in the Annually Ministerial level
disability, grade and province .
particular year.
Proportion of ministry staff
accessing financial assistance [Proportion of staff receiving financial
to improve their educational |assistance disaggregated by sex divided Annual Report;
190 e . . .. Percentage |HR Database Annuall S
qualifications disaggregated |by the total Proportion of staff receiving & uatly Ministerial level
by sex, age, disability and financial assistance.
province
P i f staff i
ropgrtlon © st.a accessing Proportion of staff receiving housing .
housing loans disaggregated . Housing Loan Annual Report;
191 . loans by sex and department divided by Percentage . Annually S
by sex, age, grade, disability, .. ) Committee Report Ministerial level
. total receiving housing loans
province and dept.
P i f mini ff
roportlon' ° m'mlstry sta Proportion of staff charged for
charged with misconduct . .
192 |disaggregated by province misconduct divided by sex and offence Percentage |HR Report Monthl Annual Report;
geres . .y P ' |divided by the total Proportion of staff & P y Ministerial level
sex, age, disability, grade and .
charged for misconduct
offence
. . Proportion of women in positions from
Proportion of women in Director level disaggregated b Annual Report;
193 [senior administrative posts by geree y Proportion  |HR Report Annually port;

dept., province, age

department divided by total senior

leadership posts

Ministerial level
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Report where

Unit of Frequency indicator trends
No. Name of Indicator Definition measurement Data Source of are analysed and
(e.g., percent) Reporting discussed (e.g.
DHS)
Proportion of juveniles . . . _—
- . Proportion of juveniles benefitting from
benefitting from Pre Trial .
. . the programme disaggregated by sex Monthly and o
194 |Diversion Programme . . Percentage  [Monthly Returns Ministerial level
. divided by the total Proportion of annually
disaggregated by sex, age, . . i,
N . juveniles benefiting from the programme
disability and province
Proportion of state party reports on
Proportion of state party P . party P As per treaty
. gender equality and women's .
reports on gender equality . requirements
s empowerment complied by the Inter . T
and women's empowerment | .. . . ranging from |Heads of Ministries
195 . Ministerial Committee on Human Rights Percentage State Party Report .
compiled by the Inter . . 2-5 year and Cabinet
L . divided the total Proportion of state -
Ministerial Committee on ) periodic
. party reports on gender equality and .
Human Rights , reporting
women's empowerment due
. . Proportion of civil cases against
Proportion of civil cases )
. government disaggregated by sex, e
against government . . -, Classification Annual Report;
196 ) province and claims divided by total Percentage . Monthly S
disaggregated by sex, . i, . registers Ministerial level
. Proportion of litigants suing government
province A
for civil claims
Proportion of proprietary Proportion of proprietary rights
rights registered registered disaggregated by sex and Classification Annual Report;
197 & & & geres ¥ Percentage Monthly P

disaggregated by sex, age,

disability and province

province divided by proprietary rights
registered

registers

Ministerial level
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Report where

Unit of Frequency indicator trends
No. Name of Indicator Definition measurement Data Source of are analysed and
(e.g., percent) Reporting discussed (e.g.
DHS)
Proportion of civil claims Proportion of claims instituted
instituted by government disaggregated by sex and province . Classification Annual Report;
198 . . . . Proportion . Monthl . .
disaggregated by sex, age, divided by the total Proportion of claims port registers ¥ Ministerial level
disability and province instituted by government
Proportion of offenders Proportion of required food rations
receiving food rations received by offenders disaggregated by Monthly Food Annual Report;
199 . . . . o Percentage . Monthl . .
disaggregated by province, province, prison and sex divided by total & Ration Returns ¥ Ministerial level
prison, age, disability and sex [Proportion of food rations
Proportion of offenders
receiving required Proportion of required consumables
. . .. Monthl Annual Report;
200 |consumablesdisaggregated by [received by offenders divided by Percentage v Monthly . u . P
. . e . . Consumables Return Ministerial level
province, prison, disability and|province, prison and sex
sex
Proportion of offenders Proportion of offenders receiving all
receiving adequate health necessary treatment and medication at Monthly health
. . . . . Annual Report;
201 |services disaggregated by time of need disaggregated by province, Percentage |Report from ZPCS; |Monthly L. .
. . - . o . Ministerial level
province, prison, disability, prison and sex divided total Proportion MOHCC
age and sex of offenders in need of health services
P ti f offend . -
rop.o.r 'on o O. .en .ers Proportion of offenders receiving
receiving rehabilitation . .
rogrammes for chronic treatment for chronic conditions Monthly health Annual Report:
202 [PTO8 disaggregated by province, prison and Percentage [Report from ZPCS; |Monthly port;

conditions disaggregated by
province, prison, age,
disability and sex

sex by total of offenders with chronic
conditions

MOHCC

Ministerial level
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Report where

Unit of Frequency indicator trends
No. Name of Indicator Definition measurement Data Source of are analysed and
(e.g., percent) Reporting discussed (e.g.
DHS)
Proportion of offenders Proportion of offenders receiving
receiving education and education and training for rehabilitation
. e . Monthly report on
training for rehabilitation and |and empowerment disaggregated by . Monthly and |Annual Report;
203 . . . . Percentage |education and e
empowerment disaggregated [province, prison and sex divided by . annually Ministerial level
) . . . training from ZPCS;
by province, prison, age, Proportion of offenders receiving
disability and sex education and training
Proportion of offenders . .
. port! . Proportion of offenders incarcerated .
incarcerated by, crime and . . ZPCS report; Judicial
. disaggregated by sex, crime, and . .. |Monthly and |Annual Report;
204 [sentence disaggregated by > .. . Percentage [Service Commission . .
e province divided by total Proportion of annually Ministerial level
sex, age, disability and . reports
) offendersincarcerated
province
Propor.tlon of offer.1ders P.roportlo.n of offenf:lers gccessmg legal ZPCS reports; Law
accessing legal assistance aid upon incarceration disaggregated by . . Monthly,
. . . . o Society of Zimbabwe Annual Report;
205 |upon incarceration sex, prison and province divided by total Percentage . Quarterlyand | . . .
. . . reports; Legal Aid Ministerial level
disaggregated by sex, age, offenders accessing legal aid upon . annually
. . . . . Directorate reports
disability, province and prison fincarceration
P i f forei
o;?ep:wodrzlrzr;ncz:ar?:reer;gtr;d Proportion of foreign nationals Monthl
. incarcerated disaggregated by offence, ZPCS; JSC; MOHA v Annual Report;
206 |disaggregated by offence, . . . Percentage . . Quarterly, and| . =~
. country, sex, prison and province divided (Immigration) Ministerial level
country, sex, prison, age, annually

disability and province

by total foreign nationals incarcerated
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Education& Training

No.

Indicator

proportion of qualified female
teachers at primary and

Definition

Ministries of Primary and Secondary & Higherand T

Percentage of qualified female

Unit of

measurement (e.g.,

percent)

Data Source

ertiary Education

Public Service

Frequency of
Reporting

Report where

indicator trends are

analysed and

discussed (e.g. DHS)

Public Services

207 teachers at primary and .. Annually
secondary level secondary level Percentage Commission Status Report
Proportion of female teachers . .
. Percentage of qualified female MPSE Public . .
at primary and secondary . . . Public services
208 teachers at primary and Ratio Percentage Service Annually
level . status re[port
secondary level Commission
Proportion of female learners Male to Female ratio of
209 P . . learners enrolled in primary Percentage MPSE Annually Annual Report
enrolled in primary school
school
209 Ratio of pass rate between % pass rate of females
B females and males in compared to males in form “0” Ratio MPSE Annually Annual Report
secondary school level exams
209 Ratio of pass rate between % pass rate of females
b females and males in primary | compared to males in grade 7 Ratio MPSE Annually Annual Report
school exam results
Ratio of female learners Male to Female ratio of
210 | completing secondary . . Ratio MPSE Annually Annual Report
. learners completing education
education
210 Retention rate of girls and Male to Female Ratio of
3 boys in Secondary School and | students retained in secondary Percentage ration | MPSE & MHTE Annually Annual Report
Tertiary Institutions and tertiary institutions
Proportion of girls enrolled Girls as a percentage of
211 P & learners enrolled in science Percentage MPSE Annually School registers

for Science subjects

subjects
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Report where

Unit of Frequency of | indicator trends are
No. | Indicator Definition measurement (e.g., Data Source 9 .y
. Reporting analysed and
P discussed (e.g. DHS)
Ratio of boys and girls Proportions of girls and boys in
212 | enrolling for STEM subjects at | students enrolling for STEM Ratio, percentage | MPSE Annually Annual Report
“A” level. subjects
Probortion of women Women as a percentage of
213 P . \ students enrolled in teacher's Percentage MHTE Annually Annual Report
enrolled in teacher's colleges
colleges
Ratio of men and women Proportion of men and women
214 | completing tertiary education | in students completing tertiary Ration, percentage | MHTE Annually Annual Report
by course of study. education
Proportion of women in Percentage of women in posts
215 P . .. of deputy Director and Percentage MOPSE Annually HR Annual Report
leadership in the ministry
upwards
Proportion of owning private | Women as owners of license
216 | and trust schools in holders of private and trust Percentage MOPSE Annually Annual Report
Zimbabwe schools
P i ff le Distri F I f
217 roportl.on of female District emales as a percentages o Percentage MOPSE Annually HR Annual Report
schools inspectors DSls
Proportion of women Women as a brobortion of Percentage
218 | receiving education grants . prop . MOPSE Annually HR Annual Report
. recipients of education grants
from the ministry
Ratio of men to women Proportion of women and men Percentage
919 participating in F)usine's.s in students train'ed in 'bl.Jsiness, MOPSE & MHTE | Annually Annual Reports
entrepreneurship, politics and | entrepreneurship, politics and
decision-making training. decision making.
220 | Number of learners with Proportion of learners with Ratio MOPSE Annually Annual reports

disabilities disaggregated by
sex at primary and secondary

disabilities disaggregated by
sex
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. Report where
Unit of Frequency of | indicator trends are
No. | Indicator Definition measurement (e.g., Data Source 9 .y
. Reporting analysed and
P discussed (e.g. DHS)
level
221 | Proportion of schools with the | proportion of schools with Ratio MOPSE Annually Reports
facilities of disabled learners facilities of disabled learners
by type
222 | Proportion of female teachers | proportion of female teachers Ratio MOPSE Annually Annual reports
receiving in service training trained
disaggregated by type
223 | Proportion of female teachers | proportion of female teachers ratio MOPSE Annual reports
receiving in service training trained _
disaggregated by type Ratio
224 | Proportion of women enrolled | percent of women enrolled at Percentage MHTESTD annually Annual reports
in polytechnics disaggregated | polytechnics by field of study
by field of study
225 | Number of students with proportion of students with Ratio MHTESTD Annually Annual reports
disabilities disaggregated by disabilities disaggregated by
sex at higher and tertiary level | sex and type of disability
226 | Proportion of tertiary Proportion of tertiary Ratio MHTESTD Annually Annual Reports
institutions with the facilities | institutions with the facilities
for students with disabilities for students with disabilities by
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Unit of . I.Report where
No. | Indicator Definition measurement (e.g., Data Source Frequenn.:y of | indicator trends are
Reporting analysed and
P discussed (e.g. DHS)
by type type
227 | Proportion of women in Ratio of women in research Ratio MHTESTD Annual Annually
research receiving funding receiving funding
228 | Number of educational Number of educational Number MPSE, MHTE | Annually Annual Reports
curricular that integrate GBV | curricular that integrate GBV
issues at primary, secondary issues at primary, secondary
and tertiary levels and tertiary levels

Rural Development, Promotion and Preservation of National Culture and Heritage

No.

229

Name of Indicator

Percentage of women and

men engaged in preserving
and promoting culture and
heritage.

Ministry

Definition

engaged in preserving and

(refer to section 16 of the
Constitution)

of Rural Development, Promotion

Percentage of women and men

promoting culture and heritage
(both intangible and tangible)

Unit of
measurement (e.g.,
percent

Percent

Data Source

and Preservation of National Culture and

National
Museums,
National Arts
Council of
Zimbabwe,
National
Archives,
National Gallery
of

Frequency of
Reporting

Heritage

Quarterly and
yearly

Report where
indicator trends
are analyzed and
discussed (e.g.
DHS)

Cabinet
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Report where

Unit of Frequency of indicator trends
No. | Name of Indicator Definition measurement (e.g., | Data Source Re qortin 4 are analyzed and
percent P g discussed (e.g.
DHS)
Zimbabwe,
Proportion of women and
men empowered to take Heritage sites, indigenous Quarterly and
230 | ownership and participate in & ’ & Percent MRDPPNCH y Cabinet
. knowledge yearly
the preservation of cultural
heritage
. . MOHA (Board of
Proportion of people Proportion of people Census)(-
prosecuted on anti-piracy prosecuted on anti-piracy MRDPPNCH, Quarterly and ‘
231 | across the country across the country Percent ) . Cabinet
. . National Arts yearly
disaggregated by sex, age, disaggregated by sex, age, Council of
. <abili . <abili
province, disability province, disability Zimbabwe
N ff le Arti
Proportion of female Artists umber c.) ema. e' rtists
. . engaged in providing
engaged in providing entertainment at public and
entertainment at public and . . P . MRDPPNCH,
. . . major national occasions as . S
major national occasions as National Arts Quarterly and | Ministerial level;
232 well as the corporate world Percent . . .
well as the corporate world . Council of yearly Cabinet
. disaggregated by, age, .
disaggregated by, age, . ; . Zimbabwe, OPC
o . disability, geographical location
disability, geographical .
. as a proportion of the total
location . .
number of artists performing
i copacaton nititves MRDPPNC,
. P Festivals, exchange . National Arts Quarterly and Ministerial level;
233 | disaggregated by sex, age, . Proportion . . .
disability. seoeraphical programmes and collaboration Council of yearly Cabinet
: ¥, geograp Zimbabwe, OPC
location
Proportion of women and Culture centres, galleries, Quarterly, Ministerial and
234 ) Percentage .
men accessing cultural and theatres, yearly Cabinet
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No.

Name of Indicator

Definition

Unit of
measurement (e.g.,
percent

Data Source

Frequency of
Reporting

Report where
indicator trends
are analyzed and
discussed (e.g.
DHS)

artistic infrastructure
disaggregated by
geographical location and
age.

235

Proportion of Arts, Culture
and Heritage female and
male learners transforming
indigenous knowledge into
viable economic activities as
well as incentives by
geographical location and
age.

Culture and Heritage
Traditional leaders

Percentage

MRDPPNCH,
NAC, MPSE

Quarterly,
Yearly

Annual Reports

236

Number of instruments
implemented Percentage of
cultural conventions ratified,
domesticated and
implemented.

Total number of culture and
heritage International
instruments/ convention
ratified, domesticated and
implemented

Number

UNESCO,
MRDPPNCH

Yearly

Annual Report
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Industry and Commerce

No. | Indicator Definition of indicator Unit of Data source Frequency of | Report where indicator
measurement reporting trends are analysed and
discussed (e.g. DHS)
Ministry of Industry and Commerce ‘
Proportion of issued Number of male and female owned
237 | import/export companies/individuals issued
licenses/permits import/export licenses/permits
disaggregated by applicant’s | expressed as a proportion of the Percentage Licensing Office | Quarterly and | Licensing Office Records
sex, age and sector total number of issued Annually
licenses/permits in all sectors
237 | Proportion of companies Number of male and female owned
a applying for import/export companies/individuals applying for
licenses/permits import/export licenses/permits
disaggregated by applicant’s | expressed as a proportion of the Percentage Licensing Office | Quarterly and | Licensing Office Records
sex, age and sector total number of applications for Annually
licenses/permits in all sectors
238 | Proportion of Number of male and female Department of National and
companies/individuals company/individual exhibitors at International International Trade Fair
exhibiting at national and trade fairs (ZITF, CIFIT, etc.) Trade & Trade reports e.g. ZITF, CIFIT
international trade fairs expressed as a proportion of the Percentage promotion Annually
disaggregated by sector and | total number of exhibitors in all Officers
sex and age of owners sectors
(where applicable)
239 | Proportion of companies Number of male and female owned Department of | Annually DMAF and ZIMREF bank
accessing/benefiting from companies accessing/ benefiting Enterprise statements
financial assistance from financial assistance (DiMAF, Development
disaggregated by sex and ZIMREF)expressed as a proportion Percentage

age of owners and sector

of the total number of beneficiary
companies by sector
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No. | Indicator Definition of indicator Unit of Data source Frequency of | Report where indicator
measurement reporting trends are analysed and
discussed (e.g. DHS)
240 | Proportion of Business Number of male and female
Leaders participating at business leader delegates International Annually Foreign Mission Reports
regional and international expressed as a proportion of the Percentage | Trade
business total number of business delegates Department
conferences/seminars/meet | by sector
ings (FEMCOM, SADC, AU,
UN etc.) disaggregated by
sex, age and sector
241 | Proportion of business Number of businesses owned by Czl Annually CZl and ZNCC Annual
ownership disaggregated by | males and females expressed as a ZNCC Reports
sex, age and sector proportion of the total number of Percentage
businesses by sector
242 | Proportion of Number of male and female Department of CZI Annual Reports
Corporate/company corporate/company managers Enterprise Big Corporates Annual
Managers/Leaders (CEOs, MDs, EDs, GMs, DGs, Development Reports
disaggregated by sex, age Directors) expressed as a Percentage Annually
and sector proportion of the total number of
big corporates by sector
Proportion of cross border Number of male and female cross Cross Border - Cross Border Traders
243 | traders disaggregated by sex | border traders by age expressed as Traders Association Annual
and age a proportion of the total number of Percentage | Association Annually Reports
cross border traders - Immigration Statistics
Department of
Immigration
Proportion of Ministry staff | Number of male and female staff
244 | accessing/benefiting from accessing/benefiting from housing
Civil Service housing loans loans expressed as a proportion of Housing Annually Housing Loan Allocation
disaggregated by sex, age the total number of beneficiaries in Percentage Committee Reports

and grade

all grades
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No. | Indicator Definition of indicator Unit of Data source Frequency of | Report where indicator
measurement reporting trends are analysed and
discussed (e.g. DHS)
Number of gender Number of workshops organized Human Bi-annually HR Training
245 | mainstreaming sensitization | for senior managers (Ministers, PS, Number Resources Reports/Gender
workshops for the Ministry’s | PDs and Directors) Department/Ge Committee Reports
Senior Managers nder Committee
Proportion of staff Number of male and female junior
246 | accessing/benefiting from staff trained expressed as a - HRTraining Reports
training programmes proportion of the total number of - Annual Strategic Plan
disaggregated by sex and trained personnel in all grades per Percentage Human Annually Evaluation Report
grade per department department Resources
Department
Ministry managers Number of male and female - Ministry Structure/
247 | disaggregated by sex and managers (Ministers, PS, PDs, Human Organogram
age per department Directors and Deputy Directors) per Number Resources Annually - Annual Strategic Plan
department Department Evaluation Report
Media, Information and Broadcasting Services
No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
248 | Percentage of women in Proportion of CEOs, Managers, Percentage MMIBS, MICTPCS Annually Respective Ministries
decision making positions Chair/Director of Boards and and parastatals Gender Reports
in state and private media | editors who are women
and ICT entities
249 | Proportion of women Media houses refer to both print Percentage MMIBS Annually Urban and Media
owning media houses and electronic media Report
250 | Proportion of women with | Media sources refer to both print Percentage MMIBS Annually Urban and Media
access to various media and electronic media Report
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No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
sources
251 | Proportion of women Proportion of facilities that offer e- | Percentage ICT Surveys Annually POTRAZ Report
owning ICT entities mail services, web-surfing, mobile
phone systems owned by women.
252 | Proportion of women with | Proportion of women with access Percentage ICT Surveys Annually POTRAZ Report
access to ICTs by age and to;
location e e-mail services,
o web-surfing,
e mobile phone (and phone
internet connection)
e functional computer
e Web communication platform
e Web based information
resources
253 | Proportion of women Proportion of journalists in both Percentage MMIBS Annually MMIBS Gender Report
journalists in media houses | print and electronic media who are
women
254 | Proportion of women Proportion of people who receive Percentage MICTPCS Annually ICT Services Annual
trained in ICTs by age ICT training who are females Report
255 | Number of ICT and media Number of legislations, Percentage MMIBS and Annually Respective Ministries
legal provisions reflecting acts/regulations i.e.; MICTPCS Gender Reports

gender priorities

e Broadcasting Services Act and
Postal and Telecommunications
Act
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Women’s Affairs Gender and Community Development

No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
256 | Percentage of gender Proportion of achieved targets as a Percentage MWAGCD Annually State Reports to
equality targets achieved proportion of the total ratified regional regional and
as set in the regional and and international gender equality and international
international instruments women’s empowerment targets. instruments
to which Zimbabwe
subscribes to are achieved
257 | Percentage Proportion of relevant government Percentage JSC (Victim Monthly and Annual Reports
relevant’government institutions and commissions Friendly System); | Biannually
institutions and implementing and monitoring ZRP (Victim
commissions implementing | constitutional provisions on gender Friendly Unit);
and monitoring justice divided by total Anti-Domestic
constitutional provisions Violence Council;
on gender justice. ZHRC; ZGC; IMC
on Human rights
(MOJLPA)- State
Party reporting
obligations; IMC
on Trafficking in
Persons (MOHA)
258 | Proportion of population Number of people accessing financing Number manufacturing, Annually Annual Reports

by sex and age accessing
financing facilities by
sector

facilities by sex, age and sector.

agriculture,
tourism mining,
transport,

2 Relevance will be defined according to the strategic of the institution or commission in achieving the Gender Policy goals.
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No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
energy, service
and ICT
259 | Proportion of females and | Number of females awarded tenders Percentage All government Annually Annual Report
males by age accessing divided by the total awarded ministries
Government tenders government tenders.
260 | Proportion of women and Definition of leadership positions: Percentage Political Parties, Annually Annual Reports
men in leadership across National Executive, Central Committee, Zimbabwe
all political parties Politburo, Electoral
Commission
261 | Proportion of women and Relative proportion of female as to Percentage Parliamentary Annually Annual Reports
men who are Ministers, males ministers, parliamentarians, reports, Office of
Parliamentarians, senators, service chiefs, and the President and
Senators, Service Chiefs councillors. Cabinet and Local
and Local Government Authorities
Councillors
262 | Portfolios in which Number of Portfolios with female Number All ministries Annually Annual Report
Ministers and Deputy ministers and deputy ministers
Ministers are women.
263 | Proportion of women and Relative proportion of women and men | Percentage Registrar of Annually Annual Report
men in key economic in key economic and key decision Companies,
decision making positions: | making positions in Office of the
i. Public listed companies i. Public listed companies President and
ii. Board members and ii. Board members and CEOs of Cabinet
CEOs of Parastatals and Parastatals and State Enterprises
State Enterprises iii. Commissions
iii. Commissions
264 | Percentage of women and | Number of female Registrars, Chief Number Judicial Service Annually Annual Report

men in the Judiciary.

Justices, Judge President, Judges,
Magistrates in relation to total

Commission
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No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
positions available.
265 | Number of laws, Number of laws, Constitutional Number Ministry of Annually Annual Reports
Constitutional provisions, provisions, policies, strategies that Justice, Legal and
policies, strategies that promote women’s participation in Parliamentary
promote women's decision making processes and Affairs, Ministry
participation in decision positions at national and local levels of Women
making processes and that are put in place and implemented Affairs, Gender
positions at national and by public institutions and Community
local levels that are put in Development and
place and implemented by Constitution of
public institutions Zimbabwe
266 | Number of political parties’ | Number of political parties’ policies and Political Party Annually Annual Reports
policies and strategies that | strategies that promote women’s constitutions.
promote women's participation in politics
participation in politics Number
267 | Number of districts with Number of districts with community led | Number MWAGCD District | Quarterly Quarterly Reports
community led initiatives initiatives to address GBV Offices
to address GBV
268 | Proportion of GBV Number of GBV survivors receiving | Number MOIJPA, MOHA, Quarterly Quarterly
survivors receiving complete and timely service MOHCC
comprehensive and timely provision from all necessary service
service provision providers according to the referral
pathway
269 Percentag(? of planned Percentage of planned annual activities Percentage MWAGCD Quarterly Quarterly Reports
annual activities of the .
. of the National GBV strategy
National GBV strategy .
. implemented
implemented
270 Number of evidenced Number of evidenced based researches | Number MWAGCD, OPC, Annually Annual Reports
based researches on GBV on GBV commissioned to inform GBV Civil Society
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No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
commissioned to inform programming in Zimbabwe Organisations
GBV programming in
Zimbabwe
271 | Number of programmes Number | Anti-Domestic Annually Annual Reports
that address GBV Number of programmes that address Violence Council
implemented by Anti GBV implemented by Anti Domestic
Domestic Violence Council | Violence Council per year
per year
Transport and Infrastructural Development
Report where
Unit of T TEE indicator trends
No. Name of Indicator Definition measurement Data Source are analysed and

Reporting discussed (e.g.

DHS)

Ministry of Transport and Infrastructural Development

Proportion of transport
engineers and road

(e.g., percent)

Monthly Report to

Engi f h ifi MoTID H
272 | civil engineering ngmeers refers to those certified % © uman Annually Public Service
. and registered by relevant body Resources ..
technicians who are Commission
women
Staff include core staff of Ministry
in various departments (incl. Rail,
Proportion of MoTID Vehicle Inspectorate Department Monthlv Rebort to
273 | staff who are female by | (VID), % HR Department Annual Y Rep

PSC
department and grade | Air Transport Services,
Transport Management (RMT,

CVR),
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Report where

Unit of Frequency of indicator trends
No. Name of Indicator Definition measurement Data Source R: orti: are analysed and
(e.g., percent) P & discussed (e.g.
DHS)
Inland Waters Control,
Roads. Parastatals include: NRZ;
NHS; CAAZ; Air Zimbabwe; Road
Motor Services; Traffic Safety
Council of Zimbabwe; ZINARA; and
CMED.
w i f
proporionatstate | T S e
road tenders awarded & . 8 Administration MoTID ZIMASSET
274 of Companies or relevant % Annual
to women or women- Department / State Annual Report
) statutory body, and where at one
owned businesses . Procurement Board
of the owners is a woman
Proportion of freight,
assen Ier trans Igort Passenger transport refers Roads Motor
P . & P registered buses, and commuter Transport Database Ministry RBM
and inland water . .
omnibuses. Freight refers to Integrated
275 | transport owners who . % Annual
are women haulage trucks, and shipping Inland Waters Performance
disageregated by tvpe companies. Database Report
Beree YHYp Inland water refers to boats.
of transport
Number of drivers;
pilots; train drivers;
coxswains; launch
’ Dri fer to cl 1,2,3and Datab f Central
masters; boat owners rIvers reter o classes %, 4, 3 an @ ? asesg entra Monthly, and CVR, VID and CAAZ
276 . 4. Type of transport refer road, Person Vehicle Registry,
and operators licensed oo Annually Annual Reports
rail, air or water CAAZ
per category per year
disaggregated by sex
and type of transport
277 Proportion of adult Adult refers to any person above % CVR Monthly, and CVR Annual Reports
women and men who the age of 18 years. Annually
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Report where
Unit of T e indicator trends
No. Name of Indicator Definition measurement Data Source . are analysed and
Reporting .
(e.g., percent) discussed (e.g.
DHS)
own a private vehicle
by age of owner
Number of road, rail Deaths caused by or attributed to Weekly MoTID
and inland water . . . )
278 | accident deaths per an a.cudent. involving a motor Person ZRP Weekly reports Senior
year disaggregated by vehicle, train or boat or any other Manalgeme.nt
water transport Meeting Minutes
sex and age
E;‘;ZT;:;‘;: ﬁ\f/izhgewithin Number of people living within 5 MoTID Five-Yearly
279 Sk of an all-season km of a tarre.cl road divided by the Percent MoTID / ZimStat 5 yearly Citizen Feedback
road network total population of the country Survey Reports
ZIMSTATs
No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
280 | Average household income | Average household income by sex Percentage ZIMSTATS According to PICES | PICES
by sex and age of and age of household head. frequency
household head.
281 | Percentage of female and Proportion of female and male Percentage ZIMSTATS According to PICES | PICES
male headed households headed households living below frequency
living below the Total the Total Consumption Poverty
Consumption Poverty Line | Line divided by total population of
male and female headed
households
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No. Indicator Definition Unit of Data Source Frequency of Report where
Measurement Reporting indicator trends are
(e.g., analysed and
percentage) discussed (e.g., DHS)
282 | Proportion experiencing all | Proportion of total population Percentage ZIMSTATS According to ZDHS | ZDHS
forms of GBV by age, experiencing GBV by form of GBV, frequency
disability, province and sex | sex, age, province and disability
283 | Proportion of males and Population of males and females Percentage ZIMSTATS According to ZDHS | ZDHS
females aware of all forms | aware of GBV by form of GBV, age frequency
of GBV divided by total population
284 . Population of Males and ZIMSTATS According to ZDHS | ZDHS
Proportion of males and
Females aware of the SOPs / Percentage frequency
females aware of the .
SOPs/referral pathway referral pathway divided by
total population
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Annex 2: Detailed budget for implementation of GEWE M&E System

Activity \ Budget description | Unit cost (USS) \ Total (USS)
1. Human Resources Requirements

Recruitment of 2 M 2 M & E Officers x 12 months =24 | 500 per month | 12,000

& E officers to be months

located in the

Gender department

at HQ level

Sub-total 1 12,000

2. Capacity strengthening of human resources on Gender responsive monitoring and

evaluation, RBM, gender mainstreaming, Monitoring and Evaluation, Reporting for results

and documentation

2.1. Ministry Head Office and National Core Team of Trainers

Training at HQ level Conference package for 35 30 per 2,100

(Departments - participants x 2 days =70 participant

Women's Affairs, participants

Gender and

Community Training Consultants x 2 x 5 days = | 500 per day 5,000

Development; 10 days

Accounts and Human

Resources; and other

10 members of the

national core team

of trainers)

2.2. National Gender Technical Committee and Commissions

Training at national Conference package for 60 30 per 3,600

level (NGTC and participants x 2 days = 120 participant

other key participants

stakeholder

institutions) Training Consultants x 2 x 5 days = | 500 per day 5,000
10 days

2.3. Provincial and district level

10 Trainings at Conference package for 190 130 per 98,800

provincial level participants X 4 days = 760 participant

including DDOs and participants

CDOs

Manicaland — 8 DSA for participants coming out

districts of the province and Transport 40 per 30,400

Mash East — 9 allowances (760 participants) participant
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districts

Midlands — 8 district
Mash Central — 6
districts

Mat North -7
districts

Mat South — 8
districts

Masvingo — 8
districts

Harare — 7 districts
Bulawayo — 5

for 10 provinces as follows:
Manicaland — 20 participants
Mash East — 22 participants
Mash East — 22 participants
Midlands — 20 participants
Mash Central — 15 participants
Mat North — 18 participants
Mat South — 20 participants
Masvingo — 20 participants
Harare — 18 participants
Bulawayo — 15 participants

districts
Training consultants x 2 x 40 days | 500 per day 40,000
= 80 days
2.4. Ward level
Sub-total 2 175,700
3. Gender Coordination Committees
National, provincial 73 quarterly district meetings; 10 | 200 per 67,200
and districts Gender | provincial quarterly meetings and | meeting
Coordinating 1 national meeting per quarter =
Committee quarterly | 84 quarterly meetings x 4
and annual meetings | quarters = 336 meetings
IEC materials for the GCCs (3000 18,000
materials) 6 per material
Sub-total 3 85,200

4. Materials and equipment

4.1 Materials and equipment for the establishment of the M & E unit at HQ level

Printing of the M & E | 3000 copies 10 30,000
systems

Laptops 2 laptops 500 per laptop | 1000
Desktop 1 desk top 500 500
Printer 1 printer 1000 1000
Internet connectivity | Per year 600 600
Photocopier, 2000
camera, video and

scanner

Overhead projector 1000
Executive desks 2 desks 200 400
Chairs 4 chairs 100 400
Staples and punchers | 2 staples and 2 punchers =4 10 40
Filing cabinets 2 100 200
Consumables Per quarter = 4 quarters 200 800
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Sub-total (4.1)

37,740

4.2 Materials and equipment for supporting M & E function at provincial and district level

Laptops and 10 laptops for 10 provinces and 500 41,500

desktops 73 laptops for the districts = 83
laptops

Motor vehicles 2 All-weather terrain vehicles 80,000 160,000

Motor-cycles 1 per district (all-weather road) 10,000 730,000
and accessories, 73 districts

Sub-total (4.2) 931,500

5. Operational and administrative costs

Communication $1 per person in the NGTC, PGCC, | $1 68,3830
DGCC, WGCC, M&E Unit, etc.

Stationery $60 per committee per month * $720 56,160
12 months * (10+68) committees

Antivirus protection Lump-sum per year 700 700

Insurance for assets | 5Percent of value of equipment 4,199 4,199

(computers) per year

Fuel for monitoring 10 days per month, 300km per $390 per car 28,080

GEWE M&E day, 10km per litre (2 vehicles), per month

activities-national USS$130 per litre, 12 months per

office year

Fuel for GEWE 10 days per month, 100 km per $780 per 56,940

activities, district day, 73 motor-bicycles, 12 district per

level months, 20 km per litre year

Vehicle maintenance | 2 vehicles every 10,000 km $2,100 per car | 12,600
@S700 per service per year

Motor-cycle $300 per district per year, 73 $300 65,700

maintenance districts

Sub-Total (5) 293,209

Note: A budget provision for communication is made under Section 5 of the Budget based on
standard rates used by government to facilitate the communication between the various levels of

the institutional framework proposed for the GEWE M&E Framework. Coordination of meetings and
data gathering will need to be supported but noting that the government staff also has access to
land lines and internet connectivity whose costs are already funded.
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Annex 3: Structure of Gender Status Reports

Cover Page

Map showing status of selected key indicators (detailed by province if national report, detailed by
district if provincial report, detailed by ward if district gender profile report)
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Annex 4: Users and type of information they need from the National GEWE
M&E Framework

User Type of information Uses of the information
MWAGCD e Progress in implementation of gender e Policy making
mainstreaming plans e Budgeting development
e Progress on targets for gender (gender responsive
mainstreaming budgeting)
e Progress on achieving targets on * Resource Mobilisation
international, regional and continental °
commitments rogramme formulation
e Major achievements in implementing and development
GEWE ®
e Impact of gender mainstreaming on GEWE easuring progress on
on citizens in Zimbabwe gender equality and
e Implementation challenges for gender women’s empowerment
mainstreaming ° '
e Lessons Learnt in gender mainstreaming eporting on progress on
e Emerging good practices in gender regional and
mainstreaming international
e Functionality of M&E System commitments
Government e Sector level progress in implementation of | e Policy making
ministries gender mainstreaming plans e Budgeting development

e Sector level progress on targets for gender
mainstreaming

e Sector major achievements in
implementing GEWE

e Sector implementation challenges for
gender mainstreaming

e Sector lessons Learnt in gender
mainstreaming

e Sector emerging good practices in gender
mainstreaming

(gender responsive
budgeting)

rogramme formulation
and development

easuring progress on
gender equality and
women’s empowerment

eporting on progress on
regional and
international
commitments

Parastatals

e Progress on targets for gender
mainstreaming

e Major achievements in implementing
GEWE

e Impact of gender mainstreaming on GEWE
in Zimbabwe

e Implementation challenges for gender
mainstreaming

e Lessons Learnt in gender mainstreaming

e Company policy making

e Budget for work place and
corporate social
responsibility programmes
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User Type of information Uses of the information
e Emerging good practices in gender
mainstreaming
Parliament e Sector level progress in implementation of | e Policy making

gender mainstreaming plans

e Sector level progress on targets for gender
mainstreaming

e Sector major achievements in
implementing GEWE

e Progress on achieving targets on
international, regional and continental
commitments

e Impact of gender mainstreaming on GEWE
on citizens in Zimbabwe

e Budgeting review (gender
responsive budgeting)

onitor achievement of
GEWE results

Development

e Major achievements in implementing

partners GEWE rogramme formulation
(donors) e Progress on targets for gender o
mainstreaming easuring progress on
e Progress on achieving targets on gender equality and
international, regional and continental women’s empowerment
commitments
e Impact of gender mainstreaming on GEWE
on citizens in Zimbabwe
Civil Society e Impact on citizens °
Organisations | ¢ Gaps in gender mainstreaming olicy advocacy
(CSOs) e Negative results of gender mainstreaming | ®
/Non- e Progress on targets for gender onitor progress on GEWE
Governmental mainstreaming results in Zimbabwe
Organisations | ¢  progress on achieving targets on d
(NGOs) international, regional and continental esource mobilisation

commitments
e Business opportunities

rogramme formulation

Media Houses

e Impact of gender mainstreaming on the
nation
e Gender mainstreaming actions

e Packaging of relevant
news for various target
groups

Private sector

e Progress on targets for gender
mainstreaming

e Major achievements in implementing
GEWE

e Impact of gender mainstreaming on GEWE
in Zimbabwe

e Implementation challenges for gender
mainstreaming

e Lessons Learnt in gender mainstreaming

e Emerging good practices in gender
mainstreaming

e Company policy making

e Budget for work place and
corporate social
responsibility programmes
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User Type of information Uses of the information
Citizensin e Gender mainstreaming activities e Policy advocacy
Zimbabwe e Impact of gender mainstreaming on the e Decisions at an individual

nation

level to participate and
benefit from opportunities
presented by gender
mainstreaming initiatives
e Decision to safeguard their
interests from harm

90| Page




Monitoring and Evaluation Framework for Gender Equality and Women’s Empowerment, Zimbabwe

Annex 5: Stakeholders Consulted

Annex 5A: List of participants for the Buy-In Methodology Workshop

Name

Sex

Organisation

Makuvire Caroline

Ministry of Sport and Recreation

Murwisi Takesure

Ministry of Rural Development, Promotion and Preservation of Culture and Heritage

Mufukare Agnes Ministry of Primary and Secondary Education
Ellah Mukwati The Herald

Tafadzwa Ndlovu Star FM

Chenesai Nyamodo UN WOMEN

Sarah Murera UN WOMEN

Shamu Christopher

Ministry of Finance

Zvidzai Yeukai

Public Service Commission

Nhamburo Tracy

Public Service Commission

Lia Tavadze

UNAIDS

Varinika Kuwengwa

Ministry of Youth, Indigenisation and Economic Empowerment

MazinagizoCharles

Mines and Mineral Development

Sunday Muyengwa

UNFPA

Munyaradzi Chimbo

Ministry of Services for War Veterans, Collaborators Former Prisoners and Restrictees

Nsikelelo Mafa Moyo

Ministry of Services for War Veterans, Collaborators Former Prisoners and Restrictees

Matabvu Gracious

Office of the President and Cabinet

Chiwara Nyaradzai

Ministry of Defence

Mufakose Charles Chad

Ministry of Defence

Chinnamhora Mirirai

Ministry of Defence

Mungate Taiziweyi

ZIMSTAT

Mandeya Edward

Office of the Auditor General

Brenda Zvinorova

World Food Programme

Nyakutambwa Constance

Ministry of Energy and Power Development

Fungai Svondo

Ministry of Lands and Rural Resettlement

Reward Miziri

Ministry of Mines and Mineral Development

Chikasha Tendai

Ministry of Women Affairs, Gender and Community Development
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Name

Sex

Organisation

Elizabeth Tsvana

Ministry of Justice, Legal and Parliamentary Affairs

Gideon Gavera

Jimat Development Consultants

Joyline Chikuni

UN WOMEN

Ngonidzaishe Marimo

Development Solutions

Munhamo Chisvo

Jimat Development Consultants

Doreen Munzve UNFPA

Muteema Edith Ministry of Foreign Affairs

Revai Makaye Aalbek UN WOMEN

Getrude Matsika UN WOMEN

M. Madzviti Ministry of Small to Medium Enterprises Development

T. Manzvanzvike Ministry of Small to Medium Enterprises Development

M. Tapera Ministry of Women Affairs, Gender and Community Development
M, Chjpwere Ministry of Women Affairs, Gender and Community Development
T Hweta Ministry of Women Affairs, Gender and Community Development

Makonese Mercy N

Ministry of Home Affairs

Eustina Vhiriri

Ministry of Women Affairs, Gender and Community Development

Ratina Mafume

Prison Friends Network

Mudzingwa Christopher

Ministry of Higher and Tertiary Education, Science and Technology

Madembe Gilton

Ministry of ICT, Postal and Courier Services

Mirriam Usayi

Ministry of Agriculture, Mechanisation and Irrigation Development

Brian Guyo

Ministry of Women Affairs, Gender and Community Development

Chipo Chitagu

Ministry of Tourism and Hospitality Industry

Pamhidzai Juliet

Ministry of Mines and Mineral Development
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Annex 5B: List of participants for the Formulation Workshop
MOWAGCD to Add Annex here

Annex 5C: List of participants for the Mutare Validation Workshop
UNWOMEN to add List of Participants here

Annex 5D: List of participants for the Harare Validation Workshop
UNWOMEN to add List of Participants Annex here
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